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NGHI QUYET HOI PONG QUAN TRI CONG TY
RESOLUTION OF THE BOARD OF DIRECTORS

CONG TY CO PHAN TAP POAN GOLDEN GATE
GOLDEN GATE GROUP JOINT STOCK COMPANY

. .9..12023
S‘-p‘fo??ra 2023

- Can ctt Luat Doanh nghiép sé 59/2020/QH14 duge Quéc hoi nuée Cong hoa xa hdi chi
nghia Viét Nam Viét Nam thong qua ngay 17/06/2020 va céc vin ban hudng dan thi hanh;
Pursuant to Enterprise Law No. 39/2020/QHI4 passed by the National Assembly of
Socialist Republic of Vietmam on June 17. 2020 and its guidance

- Cin cir Luét chimg khoan s§ 54/2019/QH14 dugc Quéc hoi nuwée Cong hoa x4 hoi chu
nghia Viét Nam thong qua ngdy 26/11/2019 va cic van ban huéng dén thi hanh;

Pursuant to Security Law No. 54:2019/QH14 passed by the National Assembly of Socialist
Repub./ic of Vietmam on November 26, 2019 and its guidance:

- Cin cit Pidu 16 ciia Céng Ty C6 Phan Tép doan Golden Gate (“Cong ty”); va
Pursuant to the Charter of Golden Gate Group Joint Stock Company (the ~Company ") :
and

- Cin ct két qua kiém phiéu tai Bién ban kiém phiéu tai ngay¥ thang ..J nim 2023 cia
Céng ty C6 phan T4p doan Golden Gate;

Pursuant to the voting count results in the Minute of Vote-counting Dated ... &pf&?ta
of Golden Gate Group Joint Stock Company
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HOQI PONG QUAN TRI CONG TY
CONG TY CO PHAN TAP POAN GOLDEN GATE
THE BOARD OF DIRECTORS
GOLDEN GATE GROUP JOINT STOCK COMPANY

QUYET NGHI:
RESOLUTION:

Didu 1: Phé duyét phwong 4n phat hanh chi tiét C3 phiéu theo Chwong trinh lya chon cho
ngwdi lao dong theo Didu 7, Nghi quyét Dai hi dong cd dong sb 02/2023/NQ-DHDCD ngay
30/06/2023 (“Cé Phiéu ESOP 2.2023”) va viéc trién khai thwc hién phwong 4n.

Article 1: Approves the detailed Employee Stock Ownership Plan Shares issuance plan in

accordance to Article 7, General Shareholder Meeting Resolution No. 02/2023/NQ-DHDCD ﬁ_{'

dated 30" June 2023 (“ESOP Shares 2.2023”) and the execution of the issuance plan
- Tén cb phiéu: Cb phiéu Cong ty C6 phan T4p doan Golden Gate
Shares name: Shares of Golden Gate Group Joint Stock Company
- Loai c6 phiéu: C4 phin phd thong

Share type: Ordinary shares
- Meénh gié cb phiéu: 10.000 ddng/cd phiéu
Par value: 10,000 VND/share
- S& luong cb phiéu du kién phat hanh: 68.807 cd phiéu.
Total shares to be issued: 68,807 shares
- Gié phét hanh: 10.000 ddng/cb phiéu
Issuance price: 10,000 VND/share
- Tbng gi tri c phiéu phat hanh theo ménh gid: 688.070.000 dong.
Total issued shares par value: 688.070.000 VND
- Cb phiéu phat hanh theo diéu nay 1a c6 phiéu phat hinh méi
Shares issued in accordance to this article is newly issued shares
- Ngudn vbn (trong truong hop phat hanh cb phiéu thuéng cho ngudi lao dong): Khong ap
dung
Source of funds (in case issuing bonus shares to employees): Not applicable
. Tiéu chuin cia dbi twong dugc phat hanh: Cén bd nhan vién cdp tir O3 trd 1én thude
Céng ty va déng gop dang ké cho su phat trién clia Cong ty.
Requirement for potential purchasers: Employees level from O3 up of the Company and
have significant contribution to the Company'’s development.
- Nguyén tic xéc dinh sb cd phiéu dugc phan phéi cho timg ddi twong:
Principles of determining the number of shares to be distributed to each employee:
S6 luong ciia timg dbi tugng s& dugc x4c dinh theo cong thic:
S6 lwgng cb phiéu theo cip bic (Level) * H¢ 56 két qua cong viée = S6 lwong
) phiéu ESOP 02.2023 dugc phat hanh.
S5 lugng cb phiéu theo timg clp bc duge néu chi tiét tai To trinh s6 .. F./2023/TT-
TGP ngay ... o6..[9.../2023.

Number of shares of each employee will be determined by the following formula:
Number of shares according to level * Performance ratio = Number of ESOP

Shares 02.2023 to be issued



Number of shares according to level is specified in the Proposal No. ../ F.2023/TT-TGD
dated .26.19./2023
Duya vao cong thic nay, Hoi dong quan tri xac dinh va thong qua danh sach chi tiét cac
dbi twong dugc phat hanh tai T trinh cia Tong gidm déc s6 ....... 2 R /2023/TT-
TGP ngiy &b../.3../2023 (“Danh séch phét hinh”).
Based on these formula, the Board of Directors approve the detailed list of employees
entitle to the share issuance as in the Proposal of the General Director No.
32023/ TT-TGD dated ..s%.../.9./2023 (“Issue List”).
Truong hop ngum lao dong thuoc Danh sich phat hanh nghi viéc truge thoi diém dot
phat hanh hoan tit, ngudi lao déng dugc coi 1a khong du tiéu chuin tham gia chuong
trinh C6 Phiéu ESOP 2.2023 va s& bi loai khoi Danh séch phat hanh. S6 cb phleu cua
nhitng ngudi lao dong ndy s& dugc xir ly nhu Phuong 4n xur ly c6 phiéu khong phan phdi
hét dusi day.
In case an employee on the Issue List ceased to work at the Company before the time the
issuance is completed, the employee is considered ineligible for the ESOP Shares 2.2023
and will be removed from the Issue List. The shares attributed to these employees will he
handled as the distribution plan for shares that are not fully distributed as stated below.
Phuong an xir ly cd phiéu khong phén ph01 hét: Trudmg hop s6 cb phJeu khong dugc phan
phéi hét theo Danh sach phat hanh ban du, HDQT dugc phép phén phéi tiép s6 c6 phiéu
khong dugc ding ky mua cho (i) Cac can bd nhéin vién khac nim trong Danh sich phat
hanh ban déu, (i) Cac dbi tugng khong nim trong Danh séch phét hanh ban dau, nhung 1a
nhén vién cia Cong ty tir cip O3 trd 1én va cb dong gop dang ké cho su phit trién clia
Céng ty hodc (iii) khéng phan phdi cho ai va giam s Iuong cb phiéu phét hanh. S6 lwgng
phan phéi lai cling phai dam bao nguyén tic x4c dinh d3 dwgc HDQT thong qua.
Distribution plan for shares that are not fully distributed: In case the shares are not fully
allotted according to the initial Issue list, the BOD is allowed to further distribute the
unregistered shares (o (i) other employees named in the Issue List and (ii) employees not
named in the Issue list but are also company’s emplovees of O3 level or higher and had
significant contributions to the development of the Company or (iii) distributes to no one
and reduce the number of shares to be issued. The amount of redistribution must also
ensure the determination principle approved by the BOD.
Thoi gian thuc hién: Trong ndm 2023 hodc nim 2024.
Time of execution: In 2023 or 2024.
Quy ché phat hanh: Viéc thuc hién dot phat hanh duge thyc hién theo Quy ché Phat hanh
tai Phu luc 01 dinh kém.
Issuance regulations: The issuance shall be implemented in accordance with the Issuance
Regulation at Appendix 01.
Han ché chuyén nhuong: ch phiéu ESOP 2.2023 s€ bi han ché chuyén nhugng va s& duge
hét han ché chuyén nhuong theo cac mbc thoi gian sau:
Lock-up period: The ESOP Shares 2.2023 issued will be restricted for transfer and will
be entitled to tr amfer accordance to the following timeline:
e Vo thoi diém tron mét nim ké tir ngdy két thic dot phat hanh, 25% s6 ¢b phiéu
ESOP 2.2023 d3 phat hanh sé& hét han ché chuyen nhugng.
At the first anniversary of the ending date of the issuance, 25% of the ESOP
Shares 2.2023 issued will be entitled to be transferred.
e Vao thoi diém tron hai nam ké tir ngay két thic dot phat hanh, 50% s6 ¢b phiéu
ESOP 2.2023 da phat hanh s& hét han ché chuyén nhuong.
At the second anniversary of the ending date of the issuance. 50% of the ES SOP
Shares 2.2023 issued will be entitled to be ransferred.



o Vio thoi diém tron ba nim ké tir ngay két thic dot phét hanh, 75% s6 cb phiéu
ESOP 2.2023 d phat hiah s hét han ché chuyén nhwoug.
At the third anniversary of the ending date of the issuance, 73% of the ESOP
Shares 2.2023 issued will be entitled to he transferred.
e Vio thdi diém tron bbn nim ké tir ngay két thitc dot phat hinh, 100% sb cb phiéu
ESOP 2.2023 di phat hanh s& hét han ché chuyén nhugng.
At the fourth anniversary of the ending date of the issuance, 100% of the ESOP
Shares 2.2023 issued will be entitled to transfer.
Déi vé6i cac ¢b phiéu dwoc nhén tir (i) viéc chia cb tirc bang cd phidu hozc (ii) cac
su kién chia tach cac CO Phiéu ESOP 2.2023 s& c6 thoi gian han ché chuyén
nhuong twong tr c¢b phiéu gbc dige 1am can cir cho viéc chia cd tirc bang cb
phiéu hoic sy kién chia tach ¢ phiéu do.
The shares received from (i) the distribution of stock dividends or (ii) the share
split of the ESOP Shares 2.2023 will have the same transfer restriction period as
the original shares used as a basis for such stock dividend or stock split event
Trudmg hop nhén vién nghi viéc trong thoi gian han ché chuyén nhugng, Cong ty
c6 quyén thu hdi lai toan bd hodic mot phan C4 Phiéu ESOP 2.2023 ciia nhan vién
nghi viéc va thuc hién gidm vén diéu 16 twong img. Hoi ddng quan tri iy quyén
cho Téng giam dbc quyét dinh cu thé viéc thu hdi C4 Phiéu ESOP 2.2023 cia
nhén vién nghi viéc.
In case emplovees ceased to work during the lock-up period. the Company has
the right to redeem all or some of the shares issued in accordance with this
article from such emplovees and decrease the charter capital accordingly. The
BOD hereby authorizes the General Director to decides on the redemption of
ESOP Shares 2.2023 of employees who stopped working at the company.
Trong trudng hop ngudi lao dong 12 Ngudi Nghi Viéc Chinh Dang thi ngudi lao dong
dugce giir lai va c6 quyén chuyén nhuong sb C6 phan ESOP 2.2023 da hét thoi han han
ché chuyén nhugng (phu thuge vao quyén tir chdi dau tién ciia Cong Ty); va s C5 Phan
ESOP 2.2023 chua hét thoi han han ché chuyén nhugng dugc thu héi tra lai cho Cong Ty.
In case where the employee is a Good Leaver, the employee has the right to keep and
fireely transfer those ESOP Shares 2.2023 for which the lock-up period has expired
(subject to the Company's right of first refusal as set out below), and return to the
Company those ESOP Shares 2.2023 that still being subject to the lock-up period.
Trong trudng hop ngudi lao dong 1a Ngudi Nghi Viéc Khong Chinh Péng, C4 Phén
ESOP 02.2023 ctia ngudi lao dong d6 s& lap tirc bi tich thu (khéng phu thude vao viéc
thoi han han ché chuyén nhuong da két thic hay chua) va ngudi lao dong d6 s& bi yéu
cAu hoan tra lai s6 C8 Phin ESOP 2.2023 d6 cho Cong Ty.
In the case where the employee is a Bad Leaver, the employee’s ESOP Shares 02.2023
shall be immediately redeemed (irrespective of whether the lock-up period has expired)
and such employee shall be required to return such ESOP Shares 2.2023 to the Company.
Gi4 mua lai cc C6 Phiéu ESOP 2.2023 ciia cic nhén vién nghi viéc 1a 10.000 VNB/c6
phiéu, dugc didu chinh theo céc su kién chia tach, phat hanh c6 phiéu thuéng, c6 phiéu
cho ¢6 dong hién hiru, chia c tirc bang cb phiéu,....
The redemption price of ESOP 2.2023 of employee who stopped working at the company
is 10.000 VND/shares, and will be adjusted according to share split events, issuance of
bonus shares, issuance of shares for existing shareholders. share dividend payment, ...
Téng Gidm Déc theo quyét dinh ciia Dai hoi ddng cb dong duge iy quyén dé quyét dinh
viéc thuc hién quyén thu hdi C8 Phiéu ESOP 2.2023 ciia nhan vién nghi viéc.
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The General Director was authorized by the General Shareholder Meeting to decide on
the execution of the redemption rights of ESOP Shares 2.2023 of employees who stopped
working at the company.
Cho muc dich ctia Chuong Trinh C8 Phin ESOP 2.2023 nay:
For the purpose of this ESOP Shares 2.2023 Program:
“Ngudi Nghi Viéc Khong Chinh Pang” 14 ngudi lao dong nglmg lam viéc tai Cong Ty
nhu 12 hé qué cia viée lién quan dén viéc:
“Bud Leaver” means an employee who ceases to be an employee of the Compuany as a
result of or in connection with:
(2) 1am viéc cho mét cong ty tai Viét Nam c6 trén 20% doanh thu xuéit phat tir hoat
dong kinh doanh dich vu nha hang.
(a) accepting employment with a company in Vietnam which will be

more than 20 per cent of its revenue from the provision of restaurant services

likely to derive

business.; or

(b) bi sa thai c6 nguyén nhan.

(b) being dismissed for cause.
“Ngudi Nghi Viéc Chinh Déng” 13 bét ki nguoi lao dong nio: (2) ngimg lam viée tai
Cong Ty nhung khong phai la hé qua ciia viéc 1a Ngudi Nghi Viéc Khong Chinh Dang
hodc (b) dugc quyét dinh béi Hoi Pong Quan Tri.
“Good Leaver” means any employee who: (a) ceases to be an emplovee of the Company

but not as a result of being a Bad Leaver or (b) is so designated by the Board.

~Trong trudng hop Cong ty luan  chuyén ngudi lao dong t6i 1 vi tri trong Cong Ty khong

ndm trong danh séch dugc hudng cia Chuong Trinh Cé Phan ESOP 2.2023, thi ho dugc
giit lai nhimg C6 Phin ESOP 2.2023 d4 dugc ban hanh.
In case where the employee is transferred to another position in the Company that does
not benefit from this ESOP Shares 2.2023 Program, they have the right 1o keep their
issued ESOP Shares 2.2023.
Cac cb dong nim giit C5 Phan ESOP 2.2023 s& c6 trach nhiém ky van ban ity quyén cho
Téng Giam d6c Cong Ty lam ngudi dai dién theo uy quyén thuc hién moi quyén va nghia
vu ciia minh véi tu céch 1a ¢b dong ciia Cong Ty trong pham vi Cé Phin ESOP 2.2023
theo miu do Téng giam déc x4c dinh tai timg thoi diém véi diéu kién Téng giam dbc
khong ¢6 bat ky quyén chuyén nhugng hodc ban C6 Phin ESOP 2.2023 d6 cho bat ky
ngudi nao trir Cong Ty theo diéu kién ciia Chuong Trinh C5 Phan ESOP 2.2023 nay.
The shareholders holding ESOP Shares 2.2023 are obliged to sign a power of attorney to
appoint the General Director as their authorized representative in performing all rights
and obligations as a shareholder of the Company with regards to the ESOP Shares
2.2023 in a form to be determined by the General Director from time to time provided
that the General Director shall not have any rights to transfer or sell such ESOP Shares
2.2023 to any person other than to the Company on the terms of this ESOP Shares
22023
Quyén tir chdi mua lai dau tién: Khong phu thudc vao bat ky diéu kién nao khac ciia
chuong trinh phat hanh cé phin ESOP nay, truée khi chuyén nhugng bat ky C6 Phan
ESOP 2.2023 nio, ngudi lao dong phai giri thong bao cho Céng Ty néu rd s6 luong cb
phin mubn chuyén nhuong, gi4 chuyén nhuong, théng tin cia ngudi mua tiém nang va
cac diéu kién co ban cia viéc chuyén nhuong. Cong ty s& c6 20 Ngay Lam Viéc dé mua
sb C5 Phan ESOP 2.2023 ndy véi gia va cac diéu kién nhu thong bao. Trong truong hop
Cong ty khong mua cic C8 Phin ESOP 2.2023 ndy trudc 5 git chiéu (gid Viét Nam)
ngay cubi cua thoi han trén, Cong ty duoc cho la da tir chéi khéng hity ngang viéc thuc
5



hién quyén mua céc Cb Phan ESOP 2.2023 niy va ngudi lao dong c6 quyén tr do ban cac
cb phin nay theo cac diéu kién da thong bao cho Céng ty, vdi diéu kién ring néu ngudi
lao dong khong hoan thanh viéc ban trong thdi han 03 thang cua thong béo trén, viée
hoan tAt chuyén nhugng s& khong dugc chip nhén néu khong thuc hién lai quy trinh trén.
HDQT iy quyén Téng gidm dbc quyét dinh viéc thyc hién/khong thuc hién quyén tir chéi
mua lai dAu tién.

First refusal rights: Nonvithstanding any other term of this ESOP, prior 1o the transfer of

any ESOP Shares 2.2023. an employee must give a notice (o the Company specifving the
number of shares to transfer, the transfer price, the identity of the potential purchaser
and any other material terms of the sale. The Company shall have 20 Business Days in
which to purchase such ESOP Shares 2.2023 at the stated price and on the stated terms.
If the Company has not purchased such ESOP Shares 2.2023 by 5.00 pm (Viemanm time)
at the end of that period then it shall be deemed to have irrevocably declined to exercise
its right to purchase such ESOP Shares 2.2023 and the employee shall he free to sell such
shares on the terms notified to the Company. provided that if emplovee does not complete
the sale within 03 months of such notice, it shall not be permitied 1o complete the sale
without repeating the abovementioned process. The BOD authorizes the General Director
to decide the exercise of the first refusal rights for particular cases.
HDQT ty quyén cho Chi tich HDQT hozc Téng Gidm Déc quyét dinh va ky cdc van
ban, tai liéu c6 lién quan, bao gdm nhung khong gidi han cac cong viéc sau:
The BOD to authorize the BOD Chairman or the General Director to decide and sign
relevant documents. dossiers, including but not restricted to the following tusks.

- Quyét dinh cu thé thoi gian thyc hién phat hanh.
Decide on the detailed time of the issuunce.

- Quybt dinh tai khoan phong toa dé nhan tién phat hanh cb phiéu
Decide on the restricted account (o receive issuance proceeds.

- Céc cong viéc khac d8 hoan tit phat hanh phi hop hoat dong cia Cong ty, quy dinh cia
phap ludt va yéu cu co quan c6 thim quyén
Other tasks to complete the shares issuance in compliance with the Company’'s operation,
legal provisions and requests from competent agencies.
Phurong 4n phat hanh trén day sé thay thé toan bd phuong 4n phat hanh da dugc phé duyét
tai Piéu 1, Nghi quyét sb 15-2/2023/NQ-HPQT ngay 07/09/2023
The above issuance plan will replace completely the issuance plan approved at Article 1,
Resolution No. 15-2/2023/NO-HDQT dated September 07" 2023.

Piéu 2: HPQT giao va iy quyén cho dng Dao Thé Vinh — Téng Giim ddc hoic nguoi dwoc
ong Pao Thé Vinh iy quyén, thue hién cic cong viéc cé lién quan dé trién khai nhimg nji
dung trén (bao gom, nhung khéng gi6i han, viéc ky két cac hop dong va cdc tai li¢u lién
quan) theo ding ndi dung HPQT da phé duyét.

Article 2: Approval of the assignment and authorization of Mr. Dao The Vinh, General Director
or person authorized by Mr. Dao The Vinh, to carry out relevant work to implement these above-
mentioned contents (including but not limited signing relevant contracts & relevant documents)

with the terms approved by the BOD.
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PHU LUC I: QUY CHE PHAT HANH CO PHIEU CHO NGUOI LAO PONG 2.2023
(“CO PHIEU ESOP 2.2023)

APPENDIX I: REGULATION ON THE EMPLOYEE STOCK OWNERSHIP PROGRAM
2.2023 (“ESOP SHARES 2.2023”)

Pinh kém Nghi quyét 17/2023/NQ-HPQT ngay .2 Y. L. 9.. /... 2003
Attached with Resolution No. 17/2023/NQ-HDQT dated ..5p!. . A% 2023

. MUC PICH/PURPOSE

1. Mucdich/Purpose
Quy ché nay quy dinh vé viéc phat hanh ) ph1eu theo chuong trinh lya chon cho ngudi lao
dong theo Piéu 7, Nghi quyet Pai hoi ddng cb dong sb 02/2023/NQ-DHBCD ngay 30/06/2023
v cac Nghi quyét Hoi ddng Quén trj lién quan (“CH Phiéu ESOP 2.2023”).

This Regulation regulates the issuance of Employee Stock Ownership Plan shares accor ding to
Article 7, Resolution of the General Meeting of Shareholders No. 07/’7073/1VQ -DHDCD dated
June 30" 2023 and relevant Board of Directors Resolution (*ESOP Shares 2.2023”).

2.  Cip nhitvasira ddi/Update and Modifi cat:on
Quy ché nay duogc ra sodt va cap nhat khi cin thiét boi Hoi dong quan tri
This Regulation is reviewed and updated, when necessary, by the Board of Directors

II. PHAT HANH

1. Dbi tirgng

- Tiéu chufn cta déi tuong dugc phat hanh: Cén b nhén vién cép tir O3 tr& lén thudc Cong ty va
d6ng gop dang ké cho sy phat trién ciia Cong ty.

Requirement for potential purchasers: Employees level from O3 up of the Company and have
significant contribution to the Company's development.

- Nguyén tic xac dinh sb ¢b phiéu dugc phan phdi cho timg d6i twong:

Principles of determining the number of shares to be distributed to each employee:
S6 lugng cia timg asi | tugng s& dugc xac dinh theo cong thuc
S6 lu'o’ng ¢b phiéu theo cap bac (Level) * Hé s két qua cong viéc = S6 lrong b
phleu ESOP 02.2023 dwrgc phat hanh.
S6 luong cb phiéu theo timg cép bic dugc néu chi tiét tai To trinh s6 .1¥../2023/TT-TGP ngay
odb.[.T....12023.
Number of shares of each employee will be determined by the following formula:
Number of shares according to level * Performance ratio = Number of ESOP
Shares 02.2023 to be issued
Number of shares according to level is specified in the Proposal No. . [ ¥ /2023/TT-TGD dated
36.1.9.../2023
Dua vao cong thirc nay, Hoi dong quan tri xéc dinh va thong qua danh sich chi tiét cdc a6i
tugng dugc phét hanh tai To trinh cla Téng gidm dbc s ........! [%......... /2023/TT-TGP ngay
o2b/.3...../2023 (“Danh sach phét hanh”).
Based on these formula, the Board of Directors approve the detailed list of employees entitle to
the share issuance as in the Proposal of the General Director No. AT 2023/ TT-TGD dated
3 Se_p{’ 2023 (“Issue List”).

- Trudng hop ngudi lao dong thugc Danh séch phat hanh nghi viéc trude thoi didm dot phat hanh
hoan tat, ngudi lao dong duge coi 1a khong du tidu chuan tham gia chuong trinh C6 Phiéu ESOP
2.2023 va s& bi loai khoi Danh sach phat hanh. S6 cb phleu cua nhitng ngudi lao dong nay sé
dugc xtr Iy nhu Phuwong 4n xir 1y ¢ phiéu khong phan phéi hét dudi day.

In case an employee on the Issue List ceased to work at the Company before the time the

issuance is completed, the employee is considered ineligible for the ESOP Shares 2.2023
2



program and will be removed from the Issue List. The shares attributed (o these employees will
be handled as the distribution plan for shares that are not fully distributed as stated below.
Phuong 4n xir Iy ¢b phiéu khong phan phéi hét: Truong hop s6 ¢b phiéu khong duge phan phdi
hét theo Danh séch phat hanh ban diu, HDQT dugc phép phén phéi tiép sb cb phiéu khong duoc
ding ky mua cho (i) Céc cén b§ nhan vién khic nim trong Danh sach phat hanh ban dau, (i)
Céc d5i tuong khong nim trong Danh sich phat hanh ban d4u, nhung 1a nhén vién cia Céng ty
fir cAp O3 tré 1én va c6 dong gép dang ké cho sur phat trién ciia Cong ty hofc (iii) khong phén
phéi cho ai va giam sé lugng ¢b phiéu phat hanh. S Irong phén phéi lai cling phai dim bao
nguyén tic xac dinh da dugc HDQT thong qua.
Distribution plan for shares that are not fully distributed: In case the shares are not fully
allotted according 1o the initial Issue list, the BOD is allowed 1o further distribute the
unregistered shares to (i) other employees named in the Issue List and (ii) employvees not named
in the Issue list but are also company’s employees of O3 level or higher and had significant
contributions to the development of the Company or (iii) distributes 1o no one and reduce the
number of shares to be issued. The amownt of redistribution must also ensure the determination
principle approved by the BOD.
Diéu kién, diéu khoan phat hanh
Tén cb phiéu: C4 phiéu Cong ty Cb phan T4p doan Golden Gate
Shares name: Shares of Golden Gate Group Joint Stock Company
Loai cb phiéu: C6 phén phd thong
Share tvpe: Ordinary shares
Meénh gia cb phiéu: 10.000 ddng/cd phiéu
Par value: 10.000 VND/share
Sé luong b phiéu du kién phat hanh: 68.807 ¢4 phiéu.
Total shares to be issued: 68,807 shares
Gia phét hanh: 10.000 déng/cd phiéu
Issuance price: 10.000 VND/share
Téng gi4 tri c6 phiéu phét hanh theo ménh gi4: 688.070.000 dong.
Total issued shares par value: 688,070,000 VND
C4 phibu phat hanh theo diéu nay 1a cd phiéu phat hanh m6i
Shares issued in accordance to this article is newly issued shares
Ngudn vén (trong trudng hop phét hanh cd phiéu thudng cho ngudi lao dong): Khéng ap dung
Source of funds (in case issuing bonus shares 10 employees): Not applicable
Thoi gian thuc hién: Trong ndm 2023 hodc ndm 2024.
Time of execution: In 2023 or 2024.
Han ché chuyén nhugng: C4 phiéu ESOP 2.2023 s& bi han ché chuyén nhugng va s& dugc hét
han ché chuyén nhugng theo céc moc thoi gian sau: .
Lock-up period: The ESOP Shares 2.2023 issued will be reswricted for transfer and will be
entitled to transfer accordance to the following timeline:

o Vo thdi diém tron mét nam ké tir ngay két thic dot phat hanh, 25% sb cd phiéu

ESOP 2.2023 da phat hanh s& hét han ché chuyén nhuong.
At the first anmiversary of the ending date of the issuance, 25% of the ESOP Shares

2.2023 issued will be entitled to be transferred.



e Vio thdi didm tron hai nim ké tir ngay két thic dot phat hanh, 50% sb cb phiéu ESOP
2.2023 da phat hanh s& hét han ché chuyén nhugng.
At the second anniversary of the ending date of the issuance. 50% of the ESOP Shares
2.2023 issued will be entitled to be transferred.
e Vao thoi diém tron ba ndm ké tir ngay két thuc dot phat hanh, 75% sb ¢ phiéu ESOP
2.2023 di phat hanh sé hét han ché chuyén nhwong.
At the third anniversary of the ending date of the issuance, 73% of the ESOP Shares
2.2023 issued will be entitled to be transferred.
e Vio thoi diém tron bén nim ké tir ngay két thuc dot phat hanh, 100% sb cb phiéu
ESOP 2.2023 da phat hanh sé& hét han ché chuyén nhuong.
At the fourth anniversary of the ending daie of the issuance. 100% of the ESOP
Shares 2.2023 issued will be entitled to transfer.
Déi vé6i cac cb phiéu duge nhan tir (i) viée chia cd tirc bang cb phiéu hoic (ii) cac sy
kién chia tach cic C4 Phibu ESOP 2.2023 s& c6 thoi gian han ché chuyén nhwong
twrong tw cb phiéu gbc dwoc lam cin cir cho viée chia cb tirc bang cb phiéu hoic su
kién chia tach cb phiéu d6.
The shares received from (i) the distribution of stock dividends or (ii) the share split
of the ESOP Shares 2.2023 will have the same transfer restriction period as the
original shares used as a basis for such stock dividend or stock split event.
Céc cb doéng nam giit C6 Phan ESOP 2.2023 s& c6 trach nhiém ky van ban iy quyén cho Téng
Giam déc Cong Ty 1am ngudi dai dién theo ity quyén thyc hién moi quyén va nghia vu ciia minh
v6i tu cach 1a cb dong cia Cong Ty trong pham vi CH Phan ESOP 2.2023 theo miu do Téng
giam dbc xac dinh tai ting thoi diém vé&i diéu kién Tdng giam dbc khong c6 bét ky quyén
chuyén nhuong hoic ban C3 Phin ESOP 2.2023 d6 cho bt ky ngudi nao trir Cong Ty theo didu
kién ctia Chuong Trinh C4 Phin ESOP 2.2023 nay.
The shareholders holding ESOP Shares 2.2023 are obliged to sign a power of attorney 1o
appoint the General Director as their authorized representative in performing all rights and
obligations as a shareholder of the Company with regards to the ES( )P Shares 2.2023 in a form
to be determined by the General Director from time to time provided that the General Director
shall not have any rights to transfer or sell such ESOP Shares 2.2023 to any person other than
to the Company on the terms of this ESOP Shares 2:2023.
Quyén tir chéi mua lai d4u tién: Khong phu thudc vao bét ky diéu kién nio khic ciia chuong
trinh phat hanh cb phan ESOP nay, trude khi chuyén nhuorng bét ky Cb Phén ESOP 2.2023 nao,
ngudi lao ddng phai giri thong bao cho Cong Ty néu rd s6 lwong cb phin mudn chuyén nhuong,
gia chuyén nhuong, thong tin ciia ngudi mua tiém nang va céc diéu kién co ban ciia viéc chuyén
nhuong. Cong ty s& ¢6 20 Ngay Lam Viéc dé mua s& C5 Phan ESOP 2.2023 ndy véi gi va cac
diéu kién nhur thong bio. Trong truong horp Céng ty khong mua cac C4 Phin ESOP 2.2023 nay
trude 5 gio chiéu (gior Viét Nam) ngay cudi cua thoi han trén, Cong ty dugc cho la di tir chéi
khong huy ngang viéc thuc hién quyén mua cic C4 Phan ESOP 2.2023 ndy va ngudi lao dong
c6 quyén tur do ban céc cb phan nay theo cc diéu kién da thong bao cho Cong ty, véi diéu kién
rang néu ngudi lao dong khong hoan thanh viéc ban trong thdi han 03 thang cta théng béo trén,
viéc hoan tit chuyén nhuong s& khong duoc chip nhan néu khong thyc hién lai quy trinh trén.
I—IDQT ity quyén Téng giam dbc quyét dinh viéc thuc hién/khéng thyc hién quyén tir chéi mua
lai dau tién.
First refusal rights: Notwithstanding any other term of this ESOP, prior to the transfer of any
ESOP Shares 2.2023, an employee must give a notice to the Company specifving the number of
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shares to transfer, the transfer price, the identity of the potential purchaser and any other
material terms of the sale. The Company shall have 20 Business Days in which to purchase such
ESOP Shares 2.2023 at the stated price and on the stated terms. If the Company has not
purchased such ESOP Shares 2.2023 by 5.00 pm (Vietnam time) at the end of that period then it
shall be deemed to have irrevocably declined to exercise its right to purchase such ESOP Shares
2.2023 and the employee shall be free to sell such shares on the terms notified to the Company.
provided that if employee does not complete the sale within 03 months of such notice. it shall not
be permitted to complete the sale without repeating the abovementioned process. The BOD
authorizes the General Director to decide the exercise of the first refusal rights for particular
cases.

Quy ché thu hdi

Trudng hop nhén vién nghi viéc trong thdi gian han ché chuyén nhuong, Cong ty cé quyén thu
héi lai toan bd hoic mot phin Cb Phiéu ESOP 2.2023 cua nhén vién nghi viéc va thyue hién gidm
vén diéu 18 twong émg. Hoi ddng quan tri ity quyén cho Téng gidm déc quyét dinh cu thé vigc
thu hdi C6 Phiéu ESOP 2.2023 ctia nhén vién nghi viéc.

In case employees ceased to work during the lock-up period, the Company has the right to
redeem all or some of the shares issued in accordance with this article from such emplovees and
decrease the charter capital accordingly. The BOD hereby authorizes the General Director to
decides on the redemption of ESOP Shares 2.2023 of employees who stopped working at the
company.

Trong trudmg hop ngudi lao dong 1a Ngudi Nghi Viéc Chinh Dang thi ngudi lao dong duoc giir
lai va ¢6 quyén chuyén nhuong sé C4 phin ESOP 2.2023 di hét thoi han han ché chuyén
nhuong (phu thude vao quyén tir chdi dAu tién ciia Cong Ty); va sb C6 Phan ESOP 2.2023 chua
hét thoi han han ché chuyén nhuong duge thu hdi tra lai cho Cong Ty.

In case where the employee is a Good Leaver, the employee has the right to keep and freely
transfer those ESOP Shares 2.2023 for which the lock-up period has expired (subject to the
Company’s right of first refusal as set out below), and return to the Company those ESOP
Shares 2.2023 thar still being subject to the lock-up period.

Trong truong hop ngudi lao dong 1a Ngudi Nghi Viéc Khong Chinh Dang, Cb Phan ESOP
02.2023 ciia ngudi lao dong d6 s& lap tirc bi thu hdi (khong phu thudc vao viéc thdi han han ché
chuyén nhuong da két thic hay chua) va ngudi lao dong d6 s& bi yéu cAu hoan tra lai s6 C
Phén ESOP 2.2023 d6 cho Cong Ty

In the case where the emplovee is a Bad Leaver, the employee’s ESOP Shares 02.2023 shall be
immediately redeemed (irrespective of whether the lock-up period has expired) and such
employee shall be required to return such ESOP Shares 2.2023 to the Company.

Gi4 mua lai cac CO Phiéu ESOP 2.2023 ciia céc nhan vién nghi viéc 1a 10.000 VND/c phleu
dugc diéu chinh theo céc su kién chia tach, phat hanh cb phiéu thuong, cb phiéu cho cb dong
hién hitu, chia ¢ tirc bang cb phiéu,....

The redemption price of ESOP 2.2023 of employee who stopped working at the company is
10.000 VND/shares, and will be adjusted according to share split events. issuance of bonus
shares, issuance of shares for existing shareholders, share dividend payment, ...

Téng Giam Déc theo quyét dinh ciia Dai hoi ddng cb dong duoc ty quyén dé quyét dinh viéc
thue hién quyén thu hdi C6 Phiéu ESOP 2.2023 ctia nhan vién nghi viéc.

The General Director was authorized by the General Shareholder Meeting to decide on the
execution of the redemption rights of ESOP Shares 2.2023 of employees who stopped working at

the company.
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Cho muc dich ctia Chuong Trinh C8 Phin ESOP 2.2023 nay:
For the purpose of this ESOP Shares 2.2023 Program:
“Ngudi Nghi Viéc Khong Chinh Pang” 1a ngudi lao dong ngimg lam viéc tai Cong Ty nhu 1a hé
qua cua viéc lién quan dén viéc:
“Bad Leaver” means an employee who ceases to be an employee of the Company as a result of
or in connection with: :
(a) 1am viéc cho mdt cdng ty tai Viét Nam c6 trén 20% doanh thu xuét phat tir hoat dong
kinh doanh dich vu nha hang.
(a) accepting employment with a company in Vietnam which will be likely 1o derive more
than 20 per cent of its revenue from the provision of restuurant services business: or
(b) bi sa thai c6 nguyén nhén.
(b) being dismissed for cause.
“Ngudi Nghi Viéc Chinh Pang” la bét ky ngudi lao dong nao: (a) ngimg lam viée tai Cong Ty
nhung khong phai 12 hé qua cia viéc 1a Nguoi Nghi Viéc Khong Chinh Pang hoic (b) dugc
quyét dinh bdi HoOi Déng Quan Tri.
“Good Leaver” means any emplovee who: (a) ceases to be an employee of the Company but not
as a result of being a Bad Leaver or (b) is so designated by the Board.
Trong trudng hop ngudi lao dong bi thuyén chuyén téi 1 vi tri trong Cong Ty khong nam trong
danh séch duoc huéng ciia Chuong Trinh Cé Phin ESOP 2.2023, thi ho duoc giit lai nhimg C6
Phin ESOP 2.2023 di dugc phat hanh.
In case where the employee is ransferred to another position in the Company that does not
benefit from this ESOP Shares 2.2023 Program. they have the right to keep their issued ESOP

Shares 2.2023.
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