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NGHI QUYET HQI PONG QUAN TRI CONG TY
RESOLUTION OF THE BOARD OF DIREC TORS

CONG TY CO PHAN TAP POAN GOLDEN GATE
GOLDEN GATE GROUP JOINT STOCK COMPANY

et 1AQ 12024
cvvrene 30O, 2024

- Can ctr Luat Doanh nghiép s6 59/2020/QH14 duge Quoc hdi nude Cong hoa xd hoi chu
nghia Vi¢t Nam Viét Nam théng qua ngay 17/06/2020 va cac van ban hudng dan thi hanh:
Pursuant 1o Enterprise Law No. 9202000014 passed by the National Assembly of
Socialist Republic of Vietnam on June 17, 2020 and it anidance

- Can cir Ludt chimg khoan sé 54/2019/QH14 duge Quoc hoi nude Cdng hoa xd hoi cha /{
nghia Viét Nam thong qua ngay 26/11/2019 va cac vin bin hudng dan thi hanh: '
Pursuant to Seciwily Law No. 54/2019/0QHI4 passed by the National Assembly of Socialist

Republic of Vietnam on November 26, 2019 and its gueiclance:;

= Cén cir Diéu Ié coa C ong Ty C6 Phan Tap doan Golden Gate (*Cong ty™): va

Pursuant 1o the Charter of Golden Gate Group Joint Stock Company (the " Company ")
cand

= Can cir két qua kiém phicu tai Bién ban hop Hoi dong quan tri tai ngay '5 thﬁng-).{o nam
2024 cia Cong ty C6 phin Tap doan Golden Gate:

Pursuant to the voting count results in the Minute of Meeting of Board of Directors Dated

3@(.} 2@2_‘1[L of Golden Gate Group Joint Stock Company



HOI PONG QUAN TRI CONG TY
CONG TY CO PHAN TAP POAN GOLDEN GATE
THE BOARD OF DIRECTORS
GOLDEN GATE GROUP JOINT STOCK COMPANY

QUYET NGHI:
RESOLUTION:

Diéu 1: Phuong dn phit hanh chi tiét C8 phiéu theo Chuong trinh lya chon cho nguoi lao
déng theo Diéu 7, Nghj quyét Pai hji dong ¢ déng sé 01/2024/NQ-PHDCD ngay 27/06/2024
(“Cé Phiéu ESOP 01.2024™) va viéc trién khai thue hién phuong an.
Article I: Detailed Employee Stock Ownership Plan Shares issuance plan in accordance (o
Article 7, General Sharelholder Meeting Resolution No. 01/2024/NQ-DHDCD dated 27 June
2024 (“ESOP Shares 01.2024”) and the execution of the issuance plan.

Tén ¢ phiéu: Co phiéu Cong ty C6 phan Tap dodn Golden Gate
Shares name: Shares of Golden Gate Group Joint Stock Company
Loai ¢6 phiéu: C6 phén phé thong
Share type: Ordinary shares
Ménh gia ¢6 phiéu: 10.000 ddng/cd phiéu
Pear value: 10,000 VND/share
S6 luong ¢b phiéu du kién phat hanh: 38.474 ¢6 phiéu.
Total shares to be issuwed: 38,474 shares
Gid phat hanh: 10.000 dong/co phiéu
Issuance price: 10,000 VND/share
Tong gid tri ¢d phicu phat hanh theo ménh gia: 384.740.000 dbng.
Total issued shares par value: 384,740,000 VND
C6 phiéu phat hanh theo diéu nay 1a ¢d phiéu phat hanh moi
Shares issued in accordanee to this article is newly issued shares
Nguén von (trong truomg hop phat hanh ¢o phiéu thuong cho nguai lao déng): Khong ap
dung
Sonrce of funds (in case issuing bonus shares to employees): Not applicable
Tiéu chuan cua doi tugng duge phat hanh: Can bo nhén vién cap tir O3 tro 1én thude Cong ty
va cd thanh tich lam vi¢e xuat xuat sic trong nam 2023.
Requirement for potential purchasers: Emplovees level from O3 up of the Company and have
outstanding performeance in 2023,
Nguyén tic xdc dinh s6 ¢d phiéu duge phan phdi cho timg déi tuong:
Principles of deiermining the number of shares to be distributed to each employee:
S6 lugng cua timg doi tugng sé duge xac dinh theo cong thiic:
S lrong cb phiéu theo cép bic (Level) * Hé 50 két qui céng viée = S6 lwong ¢ phiéu
ESOP 01.2024 duwge phit hanh.
S6 lugng cb phiéu theo timg cip bac duge néu chi tiét tai Tdr trinh sé 03402024/ TT-TGH
ngay ....... 2740 12024,
Number of shares of each L:,‘HJ.'?.f'r'Jl-'.-‘.r_' will be determined by the ;.-JH.'.-'.!'."_.';.\'_:_,I"- sl
Number of shares according to level * Performance ratio = Number of ESOP Shares
(11.2024 to be issued
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Number of shares according to level is specified in the Proposal NoQ8AQ../2024/TT-1GD
dated .5 /AQ 12024
Dya vao cong thire nay. Hoi dong quan tri xac dinh va thong qua danh sach chi tiét cac dbi
trong duge phat hanh tai To trinh cia Tong giam dde sb ....... Q0. .2024/TT-TGD
ngay 34402024 (*Danh Sach Phat Hanh ESOP 01.2024™).
Based on these formula, the Board of Directors approve the detatled list of employees entitled
to the share issuance as in the Proposal of the General Director No. 03"0 S2024/TT-1GD
daled ... 30{* ceen 2024 (“lIssue List ESOP 01.2024")
Truomg hop ngudi lao dong thuge Danh Sach Phat Hanh ESOP 01.2024 nghi viée trude thoi
diém dot phat hanh hoan tit, nguoi lao dong duge coi la khong du tiéu chuan tham gia
chuong trinh €6 Phiéu ESOP 01.2024 va s& bi logi khoi Danh Sach Phat Hanh, S6 c6 phidu
cua nhing ngudi lao dong nay s& duge xir Iy nhu Phuong 4n xu Iy ¢6 phiéu khong phan phéi
hét dudi day.
In case an employee on the Issue List ESOP (1.2024 ceased to work at the Company before
the time the issuance is completed, the empioyee is considered ineligible for the ESOP Shares
01.2024 and will be removed from the Issue List ESOP (01.2024. The shares aifributed io
these employees will be handled as the distribution plan for shares that are not fully
distributed as stated below.
Phuong an xir 1y ¢ phiéu khong phan phdi hét: Trutmg hop sé b phiéu khong duge phan
phoi hét theo Danh Sach Phat Hanh ESOP 01.2024 ban diu, HDQT duge phép phan phéi tiép
s6 6 phiéu khong duge dang ky mua cho (i) Cdc can bo nhan vién khac ndm trong Danh
Sach Phat Hanh ESOP 01.2024 ban dau, (i) Cac d6i tugng khong ndm trong Danh Sich Phat
Hanh ESOP 01.2024 ban dau, nhung la nhan vién cia Cong ty tir c¢dp O3 trd 1én va cé thanh
tich lam viéc xut sic trong nam 2023 hodc (iii) khéng phan phéi cho ai va giam s6 hrong ¢o
phiéu phat hinh. S& lrong phén phdi lai ctung phai dam bao nguyén tic xic dinh da duoce
HPQT thong qua.
Distribution plan for shares that are not fully distributed: In case the shaves are not fully
allotted according to the initial [ssue List ESOP 01.2024, the BOD is allowed (o further
distribute the unregistered shares to (1) other employees named in the Issue List ESOP
01.2024 and (ii) employees not named in the Issue List ESOP 01.2024 but are also compeany's
employees of O3 level or higher and had outstanding performance in 2023 or {iii) distributes
fo no one and reduce the mumber of shares to be issued. The amount of redistribution nst
also ensure the determination principle approved by the BOD.
Thoi gian thuc hién: Trong 2024 hoic 2025,
Time of execution: In 2024 hodic 2023,
Quy ché phat hanh: Viéc thuc hién dot phat hanh duge thue hién theo Quy ché Phat hanh tai
Phu luc 01 dinh kem.
[ssuance regulations: The issuance shall he implemenied in accordance with the Issuance
Regulation al Appendix (1.
Han ché chuyén nhugng: Co phiéu ESOP 01.2024 s& bi han ché chuyén nhugng va sé dugc
hét han ché chuyén nhugng theo cie mée thvi gian sau:
Lock-up period: The ESOP Shares 01.2024 issued will be restricted for transfer and will be
entitled to transfer accordence to the following timeline:
o Vio thoi diém tron mét nam ké tir ngay két thie dot phét hanh, 25% s ¢b phiéu ESOP
01.2024 da phat hanh s& hét han ché chuyén nhuong.
At the first anniversary of the ending date of the issuance, 25% of the ESOP Shares
(01.2024 issued will be entitled to be transferred,
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*  Vio thoi diem tron hai nam ké tir ngay két thie dot phat hanh, 50% sé ¢ phidu ESOP
01.2024 da phat hanh s& hét han ché chuyén nhuong.
At the second anniversary of the ending date of the issuance, 30% of the ESOP Shares
01.2024 issued will be entitled 1o be transferred,
e  Vao thoi diém tron ba nam ké tir ngay két thic dgt phat hanh, 75% s6 ¢d phiéu ESOP
01.2024 da phat hanh s& hét han ché chuyén nhuong.
Al the third anniversary of the ending date of the issuance, 75% of the ESOP Shares
(1. 2024 issued will be entitled to be tremsferred.
o  Vio thoi diém tron bén nam ké tir ngay ket thic dot phat hanh, 100% sé ¢6 phiéu ESOP
01.2024 da phat hanh sé hét han ché chuyén nhuong.
At the fourth anniversary of the ending date of the issuance, 100% of the ESOP Shares
01.2024 issuwed will be entitled to transter.
Dai véi cde ¢6 phiéu duge nhin tir (i) viée chia o tire biing ¢ phidu hodc (ii) cdc su kién chia
tach cac CO Phiéu ESOP 01.2024 s& ¢6 thai gian han ché chuyén nhuong twong tu ¢6 phiéu
gbe duge 1am can et cho viée chia cd tie bang ¢d phiéu hodc sir kién chia tach ¢o phiéu do.
The shares received from (i) the distribution of stock dividends or (ii) the share split of the
ESOP Shares 01.2024 will have the same transfer restriction period as the oviginal shares
used as a basis for such stock dividend or stock split event.
Truong hop nhin vién nghi viée trong thai gian han ché chuyén nhugng, viée xur IV cie ¢d
phiéu phat hanh sé duge thue hién theo mdt hodc mot sé cac phuong thire sau (goi chung la
Cac Phuong Thitc Thu Hoi ESOP): (i) Céng ty mua lai toan bo hode mot phin Co Phiéu
ESOP 01.2024 cia nhan vién nghi viéc va thuc hién giam von dieu 1€ trong (mg: (ii) cong
doan cua Cong ty mua lai toan bo hodc mot phﬁn ¢6 phiéu do6 (trong pham vi phap luat cho
phép): hoic (iii) phirong thire khac do Tong Giam doe quyét dinh. Hoi dong quan tri uy quyén
cho Tong gidm ddc quyét dinh cy thé viée xir I C6 Phiéu ESOP 01.2024 cia nhén vién nghi
vigc.
In case emplovees ceased to work duving the lock-up period, the shaves issued of such
employees will be handled in one or more of the following methods thereinafter refers as
ESOP Redemption Method): (i) the Company will redeem all or a portion of such shares and
decrease the charter capital accordingly, (i) the Company’s trade wnion will jurchase all or
a porfion of such sharves (to the extent permitied by laws); or (i) cnother method s
deterniined by the General Divector in accordance with applicable leows. The BOD hereby
authorizes the General Director to decides on the redemption of ESOP Shares 012024 of
employees who stopped working at the company.
Trong trudomg hop nguoi lao dong la Nguoi Nghi Viée Chinh Dang thi nguoi lao dong duge
oitr lai va cd quyén chuyén nhugng sé Co phan ESOP 01.2024 da hét thoi han han ché chuyén
nhugng (phy thude vao quyen tir chéi dau tién cia Céng Ty): va sd C6 Phin ESOP 01.2024
chira hét thoi han han ché chuyén nhuong duge thu héi tra lai cho Cong Ty theo Cac Phuong
Thite Thu Héi ESOP.
In case where the employee is a Good Leaver, the employee has the right 10 keep and freely
iransfer those ESOP Shares (11.2024 for which the lock-up period has expired (subject to the

Company's right of first vefusal as set out below), and return to the Company those ESOP

Method

Trong truong hop ngudi lao dong 1a Neudi Nghi Viée Khong Chinh Pang, Co Phan ESOP
01.2024 ciia nguoi lao dong do sé lip tire bi thu hoi (khéng phu thude vao viée thei han han
ché chuyén nhugng da két thic hay chua) va nguoi lao dong dé sé bi véu cau hoan tra lai s
Co Phin ESOP 01.2024 dé cho Cong Ty theo cac Phuong Thire Thu Héi ESOP.



In the case where the employee is a Bad Leaver, the employee's ESOP Shares 01.2024 shall
be immediately redeemed (irrespective of whether the lock-up period has expived) and such
employee shall be required to return such ESOP Shares 01.2024 to the Compeny according
to ESOP Redemption Method.

Gia mua lai cdc C6 Phiéu ESOP 01.2024 cua cdc nhan vién nghi viée la 10.000 VND/co
phicu, duge diéu chinh theo céc su kign chia tach, phat hanh ¢é phiéu thuong, ¢ phiéu cho ¢é
dong hién hitu, chia ¢b tire bing cd phiéu. .

l'he redemption price of ESOP 01.2024 of employee who stopped working at the company is
10.000 VND/shares, and will be adjusted according to shave split events, issuance of bonus
shares, issucnce of shares for existing shaveholders, share dividend pavnient ..,

Tong Giam Déc theo quyét dinh cia Dai héi dong ¢4 dong duge uy quyén dé quyét dinh viée
thire hi¢n quyén thu héi C6 Phiéu ESOP 01,2024 cua nhéan vién nghi viée.

The General Director was authorized by the General Shareholder Meeting to decide on the
execution of the redemption rights of ESOFP Shares 01.2024 of employees who stopped
working at the company.

Cho mue dich ciia Chuong Trinh C6 Phan ESOP 01.2024 nay:

I'or the purpose of this ESOP Shares 01.2024 Program:

“Ngudi Nghi Viée Khong Chinh Pang” 1a nguoi lao dong ngimg lam viée tai Cong Ty nhu la
hé qua cta hodc lién quan dén viéc:

“Bad Leaver " means an employee who ceases to be an employee of the Company as @ result
of or in connection with:

(a) lam viée cho mot ¢ong tv, ho kinh doanh tai Viét Nam dudi bat cir hinh thire hop df“mg nao
¢6 trén 20% doanh thu xuat phat tir hoat dong kinh doanh dich vy nha hang, hoje.

(a) working for a company, business household in Vietnam in cony form of contract which will
he f"a".f({.’;"_'l' to derive more than 20 per cent .4,." its revenue fromi the provision of restaurant
services husiness; or

(b) bi sa thai c6 nguyén nhan.

(b) being dismissed for cause.

“Ngudi Nghi Viée Chinh Dang” 1a bat ky nguoi lao dong nao: (a) ngimg lam viée tai Cong
Ty nhung khong phai ld hé qua cua viée la Ngudi Nghi Viée Khong Chinh Pang hoac (b)
duge quyét dinh bai Hoi Ddng Quéan Tri.

“Good Leaver” means any employee who: (a) ceases to be an employee of the Company but
not as a result of being a Bad Leaver or (b) is so designated by the Board.

Trong truedomg hop Céng ty ludn chuyén ngudi lao dong tai | vi tri trong Céng Ty khong nim
trong danh sach duge hudng cua Chuong Trinh Co Phan ESOP 01.2024, thi ho duge giit lai
nhitng C6 Phan ESOP 01.2024 da dugce ban hanh.

In case where the employee is transferred to another position in the Company that does noi
benefit from this ESOP Shares 01.2024 Program, they have the right fo keep their issued
ESOP Shares 01.2024.

Céc ¢b dong ndm giit CO Phan ESOP 01.2024 s& ¢6 trach nhiém ky van ban tuy quyén cho
Tong Gidm dde Cong Ty lam ngudi dai dién theo iy quyén thye hién moi quyén va nghia vu
ctia minh véi tu cach 1a ¢ déng cua Cong Ty trong pham vi Co Phan ESOP 01.2024 theo
mau do Téng giam dde xdc dinh tai timg thai diém véi didu kién Tong giam dée khong ¢ bit
k¥ quyén chuyén nhuong hodc ban C6 Phin ESOP 01.2024 d6 cho bat ky ngudi nio trir Cong
Ty theo diéu kién etia Chuong Trinh C6 Phan ESOP 01.2024 nay.

The shareholders holding ESOP Shares 01.2024 are obliged to sign a power of altorney to

appoint the General Director as their authorized representative in performine all 1 ights .uF”E/Q//
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obligations as a shareholder of the Company with regards to the ESOP Shares 012024 in a
Jorm to be determined by the General Director from time to time provided that the General
Divector shall not have any rights to transfer or sell such ESOP Sharves 01.2024 to any person
other than to the Company on the terins of this ESOP Shares 01,2024,

Quyén tir chdi mua lai dau tién: Khong phu thude vio bit ky diéu kién nao khac cua chuong
trinh phat hanh c6 phan ESOP nay. trude khi chuyén nhurgmg bat ky Co Phin ESOP 01.2024
nao., ngudi lao dong phai guri thong bao cho Cong Ty néu 16 sb lwong ¢6 phan mudn chuyén
nhuong, gia chuyén nhuong, théng tin cua ngudi mua tiém nang va cac dicu kién co ban ciia
viée chuyén nhugng. Cong ty s& c¢6 20 Ngay Lam Viée dé mua sé C6 Phin ESOP 01.2024
ndy v&i gia va cac diéu kién nhu thong bao. Trong truong hop Cong ty khong mua cac Co
Phan ESOP 01.2024 nay trude § gi chiéu (gio Viét Nam) ngdy cudi cia thoi han trén, Cong
ty duge cho la di tir chdi khéng huy ngang viée thyue hién quyén mua cac Co Phan ESOP
01.2024 nay va ngudi lao dong ¢6 quyén tir do ban cac ¢é phin nay theo cac diéu kién da
thong bao cho Cong ty, v6i diéu kién rang néu ngudi lao dong khong hoan thanh viée ban
trong thoi han 03 thang cua thong béo trén, viée hoan tat chuyén nhuong sé khong duge chip
nhan néu khong thye hién lai quy trinh trén. HDQT 1y quyén Téng giam doc quyét dinh viée
thye hién/khong thue hién quyén tir chéi mua lai dau tién.

First refusal rights: Notwithstanding any other term of this ESOP, prior to the transfer of any
ESOP Shares 01.2024, an emplayee must give a notice fo the Company specifving the number
of shares 1o transfer, the transfer price, the identity of the potential purchaser and any other
material terms of the sale. The Company shall have 20 Business Days in which to purchase
such ESOP Shares 01.2024 at the stated price and on the stated terms. If the Company has
not purchased such KSOP Shaves 01.2024 by 5.00 pm (Vietnam time) ai the end of that period
then it shall be deemed to have irrevocably declined to exercise ifs right to purchase such
LESOP Shares 01.2024 and the employee shall be free fo sell such shares on the terms notified
to the Company, provided that if employee does not complete the sale within 03 months of
such notice, it shall not be permilted to complete the sale without repeating the
abovementioned process. The BOD authorizes the General Director to decide the exercise of
the first refusal rights for particular cases.

HPQT uy quyén cho Chu tich HDQT hodc Tong Giam Pde quyét dinh va ky cdc van ban, tai
liéu ¢6 lién quan, bao gdm nhung khong giGi han cac cong viée sau:

The BOD to authorize the BOD Chairman or the General Director to decide and sion
refevant documents, dossiers, including but not vestricted to the following tasks:

Quyét dinh cu thé thoi gian thyue hién phat hanh.

Decide on the detailed time of the issuance,

Quyét dinh tai khoan phong toa dé nhan tién phat hanh ¢é phiéu

Decide on the restricted account to receive issuance proceeds.

Cac cdng viée khac dé hoan tat phat hanh phu hop hoat déng cua Cong ty. quy dinh cta phap
ludt va yéu cau co quan ¢6 thim quyén

Other tasks to complete the shares issuance in compliance with the Company's eperation,

legal provisions and requests from competent agencies.
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Diéu 2: Phé duyét phuong dn phat hanh chi tiét C6 phiéu theo Chuwong trinh lya chon cho
ngudi lao djng theo Diéu 8, Nghi quyét Dai hdi ding cd déng sé 01/2024/NQ-DHDCD ngay
27/06/2024 (“Cé Phiéu ESOP 02.2024”) va viéc trién khai thwe hién phwong sin

Article 2: Detailed Employee Stock Ownership Plan Shares issuance plan in accordance to
Article 8, General Shareholder Meeting Resolution No. 01/2024/NQ-DHDCD dated 27 June
2024 (“ESOP Shares 02.2024”) and the execution of the issuance plan.

Tén co phiéu: C6 phiéu Cong ty C6 phan Tip doin Golden Gate

Shares name. Shares of Golden Gate Group Joint Stock Company

Loai ¢6 phiéu: C6 phan phé thong

Share type: Ordinary shares

Ménh gia ¢6 phiéu: 10.000 ddng/cd phiéu

Pear value: 10,000 VND/share

S6 lugng ¢d phiéu d kién phat hanh: 19.400 ¢ phiéu.

Total shares to be issued: 19,400 shares

Gia phat hanh: 10.000 dong/cd phiéu

Issuamce price: 10,000 VND/share

Tong gid tri ¢6 phiéu phat hanh theo ménh gia: 194.000.000 ddng.

Total issued shares par value: 194,000,000 VNI

Co phicu phat hanh theo diéu nay la c6 phiéu quy

Shares issued in accordance to this article is treasury shares

Nguon von (trong trudmg hop phat hanh c¢d phiéu thuéng cho ngudi lao dong): Khong ap
dung

Source of funds (in ease issuing bonus shares to employees): Not applicable

Tiéu chuan cua déi tuong duoc phat hanh: Cén bo nhén vién cip tir O3 tro 1én thude Cong ty
va co thanh tich lam viée xudt xudt sic trong nam 2023,

Requirement for pofential purchasers: Emplaoyees level from O3 up of the Company and have
outstanding performance in 2023,

Nguyén tic xac dinh sb cé phiéu duogc phan phéi cho timg dbi twong:

Principles of determining the number of shares to be distributed to each employee

S6 lugng cua timg déi tugng sé duge xac dinh theo cong thic:

S6 lrgng ¢b pliiéu theo cip bic (Level) * Hé sb két qua cong viée = S6 lrong cd phiéu
ESOP 02.2024 dugc phat hanh.

S6 lwong cb phiéu theo timg cﬁp bac duge néu chi tiét tai Tor trinh s& Q340./2024/TT-TGD
ngdy ....... 3/ 40../2024.

Number of shares of each employee will be determined by the following formula.
Number of shares according to level * Performance ratio = Number of ESOP Shares
02.2024 to be issued
Number of shares according (o level is specified in the Proposal Ne. 0310 .2024/1T-1GD
dated ... E/JO*U.’J
Duya vao cong thic nay, Hoi dong quan tri xéc dinh v thong qua danh sach chi tiét cac déi
tuong duge phat hanh tai Té trinh cua Tong giam dée s6 ..CZ3A0 ... 2024/ TT-TGD
ngay ...3{.40.;’2024 (*Danh Sach Phat Hanh ESOP 02.2024).
Based on these formula, the Board of Directors approve the detailed list of employees entitle

fo the share issuance as in the Proposal of the General Director No. Q3O 2024/11-1GD

dated ... ........o.oo . 2024 (“Issue List ESOP 02.2024"). }Q/
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Trudng hop ngudi lao dong thude Danh Sach Phat Hanh ESOP 02.2024 nghi viée trude thoi
diém dot phat hanh hoan tit, nguoi lao dong duge coi la khéng dui tiéu chudn tham gia
chuong trinh C& Phiéu ESOP 02.2024 va sé bj loai khoi Danh Sach Phat Hanh ESOP

7
a

02.2024. S6 ¢6 phiéu cta nhirmg nguoi lao déng nay s€ duge xu ly nhu Phurong an xir Iv ¢é
phicu khong phéan phdi hét duoi day.
In case an emplayee on the Issue List ESOP (02.2024 ceased (o work ai the Company before
the time the issuance is completed, the employee is considered ineligible for ihe ESOP Shares
”_1_‘1”_‘4' ;'H',F{.g’. \'.'.’.'ili'l be ?"('N."r}‘.-'q'.':'u'l_;‘::'!'IFH the fssue List BESOP 02.2024, The sharves altributed to
these employees will be handled as the distribution plan for shaves that are not fully
distributed as stated below.
Phuong dn xir ly ¢6 phiéu khong phan phdi hét: Truomg hop sé ¢6 phiéu khong duoe phin
phdi hét theo Danh Sach Phat Hanh ESOP 02.2024 ban ddu, HDQT duge phép phan phéi tiép
s ¢o phiéu khéng duge dang ky mua cho (i) Cac can bd nhan vién khac nam trong Danh
Sach Phat Hanh ban ddiu. (ii) Cac doi tuong khong nam trong Danh Siach Phat Hainh ESOP
02.2024 ban dau, nhung la nhin vién cua Céng ty fir ca’ip O3 trdé [én va co thanh tich lam viée
xuit sdc trong ndm 2023 hodc (iii) khong phan phéi cho ai va giam sb lwgng ¢d phicu phat
hanh. S6 lugng phéan phéi lai ciing phai dam bao nguyén tic xéc dinh da duoc HPQT thong
qua.
Distribution plan for shares that are not fully distributed: In case the shaves are not fully
allotted according to the initial Issue List ESOP 02.2024, the BOD is allowed to further
distribute the wnregistered shares to (i) other employees named in the Issue List and (ii)
employees not named in the Issue List ESOP 02.2024 but are also company's employees of
03 level or higher and had outstemding performance in 2023 or (iii) distributes to no one and
reduce the number of shares to be issued. The amownt of redistribution must also ensure the
determination principle approved by the BOD,
Tho1i gian thue hign: Trong 2024 hodc 2025.
Time of execution. In 2024 hode 2023.
Quy ché phat hanh: Viéc thuc hién dot phat hanh duge thue hién theo Quy ché Phat hanh tai
Phu lue 02 dinh kém.
Issuance regulations: The issuance shall be implemented in accordance with the Issuance
Regulation at Appendix 02
Han ché chuyén nhugng: Co phiéu ESOP 02.2024 sé bj han ché chuyén nhuong va sé duge
hét han ché chuyén nhirong theo céc méc thai gian sau:
Lock-up period: The ESOP Shares 02.2024 issued will be restricted for transfer and will be
entitled to transfer accordance fo the following timeline:
*  Vio thoi diém tron mot nam ké tir ngay két thic dot phat hanh, 25% sé o phiéu ESOP
02.2024 da phat hanh sé hét han ché chuyén nhugng.
At the first amniversary of the ending deate of the issuance, 23% of the ESOP Shares
(12.2024 issued will be entitled to be transferred,
e Vao thdi diém tron hai nam ké tir ngay két thic dgt phat hanh, 50% sé ¢o phiéu ESOP
2.2024 da phat hanh sé hét han ché chuyén nhugng.
At the second anniversary of the ending dare of the issuance, 30% of the ESOP Shares
02.2024 issued will be entitled to be transferred
e Vao thoi diem tron ba ndm ké tir ngiy két thie dot phat hanh, 75% s6 ¢6 phidu ESOP
02.2024 da phét hanh s& hét han ché chuyén nhwong.

At the third anniversary of the ending date of the isswance, 73% of the ESOP .Q'huj;b/

02.2024 issued will be entited 10 be transferred.
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®  Vio thoi diém tron bon ndm ké tr ngdy két thie dot phat hanh, 100% s ¢6 phiéu ESOP

02.2024 da phat hanh sé hét han ché chuyén nhuwong.

At the fourth anniversary of the ending date of the issuance, 100% of the ESOP Shares

02,2024 issued will be entitled 1o transfer,
DGi véi cae ¢b phiéu duge nhan tir (i) vige chia cd tire bing ¢ phiéu hodc (ii) cac su kién chia
tach cac C6 Phiéu ESOP 02.2024 sé c¢6 thai gian han ché chuyén nhugng twong tr ¢ phiéu
gde duge lam can et cho vige chia ¢6 tire bang ¢d phiéu hodic sir kién chia téch ¢ phiéu do.
The shares received from (i) the distribution of stock dividends or (i) the share split of the
ESOP Shares 02.2024 will have the same transfer restriction period as the original shares
used as a basis for such stack dividend or stock split event.
Trudng hop nhan vién nghi viée trong thai gian han ché chuyén nhuong, viée xir Iy cae ¢
phiéu phat hanh sé duge thue hién theo mot hodc mét sd cée phuong thire sau (goi chung la
Cac Phuong Thire Thu Hoi ESOP): (i) Cong ty mua lai toan bé hodc mot phan Cé Phiéu
ESOP 02.2024 cua nhan vién nghi viéc va thyc hién giam vén diéu 1é wrong mg; (ii) cong
doan cua Cong ty mua lai toan bo hoaec mot phan ¢6 phiéu d6 (trong pham vi phap luat cho
phép); hoac (iii) phuong thirc khac do Tong Giam ddc quyét dinh. Hai dong quan tri iy quyén
cho Tong giam déc quyét dinh cu thé viée xir Iy C6 Phiéu ESOP 02.2024 cua nhén vién nghi
viéce.
In case employvees ceased 1o work during the lock-up period, the shares issued of such
employees will be haneled in one or more of the following methods (hereinafier refers as
ESOP Redempiion Method) : (i) the Company will redeem all or a portion of such shares aned
decrease the charter capital accordingly; (i) the Company's trade union will purchase all or
a portion of such shares (1o the extent permitted by laws); or (iii) another method as
determined by the General Director in accordance with applicable laws. The BOD hereby

authorizes the General Divector to decides on the redemption of ESOP Shares 022024 of

employees who stopped working at the company.

Trong trudmg hep ngudi lao dong 1a Nguai Nehi Viée Chinh Pang thi nguoi lao dong duge
giit lai va c6 quyen chuyen nhugng s C6 phan ESOP 02,2024 da hét thai han han ché chuyén
nhugng (phu thude vao quyén tir chéi dau tién cua Cong Ty): va sé C6 Phan ESOP 02.2024
chua hét thoi han han ché chuyén nhuong duge thu héi tra lai cho Cong Ty theo cac Phuong
Thirc Thu Hoi ESOP.

In case where the employee is a Good Leaver, the employee has the right to keep and freely
transfer those ESOP Shares (02,2024 for which the lock-up period has expired (subject (o the
Company's right of first refusal as set out below), and return to the Company those ESOP
Shares 02.2024 that still being subject to the lock-up period according to ESOP Redemption
Method

Trong truomg hop nguoi lao dong la Ngudi Nghi Vige Khong Chinh Dang. C6 Phan ESOP
02.2024 ctia nguoi lao dong do sé lap tic bi thu hoi (khéng phu thudc vao viéc thai han han
ché chuyén nhugng da két thic hay chua) va ngudi lao dong d6 sé bj yéu ciu hoan tra lai 6
Cd Phin ESOP 02,2024 d6 cho Céng Ty theo cic Phuong Thite Thu Hoéi ESOP.

In the case where the emplayee is a Bad Leaver, the employee's ESOP Shares 02,2024 shall
he immediately redeemed (irrespective of whether the lock-up period has expired) and such
employee shall be required to refuwn such ESOP Shares 02
fo ESOP Redemption Method.

Gia mua lai cdc CO Phiéu ESOP 02.2024 cua cac nhan vién nghi viéc 1i 10.000 VND/co
phiéu, duge diéu chinh theo cic sur kién chia tach. phét hanh cé phiéu thugng, ¢é phiéu cho ¢d

2024 to the Company according

dong hién hiru, chia ¢6 tire bang ¢6 phiéu...
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The redemption price of ESOP 02.2024 of employee who stopped working at the company is
[0.000 VNLYshares, and will be adjusted according to share split events, issuance of bonus
shares, isswance of shares for existing shareholders, share dividend payment.

Téng Gidm Pée theo quyét dinh cua Dai héi dong ¢d dong duoc uy quyén dé quyét dinh viée
thue hién quyen thu hdi C6 Phiéu ESOP 02.2024 cua nhan vién nghi viée.

The General Director was authorized by the General Shareholder Meeting to decide on the
execution qf the redemption rights of IKSOP Shares 02.2024 of employees who stopped
working aft the company

Cho muc dich cua Chuong Trinh C6 Phan ESOP 02.2024 nay:

For the purpose of this ESOP Shares 02,2024 Program:

“Nguoi Nghi Viée Khéng Chinh Déng™ 1 nguii lao dong ngimg lam viée tai Cong Ty nhu la
hé qua ctia hogc lién quan dén viée:

“Bad Leaver" means an emplayee who ceases o be an employee of the Company as a resull
of or in connection with.

(a) lam vi¢e cho mot cong ty. ho kinh doanh tai Viét Nam dwdi bat ctr hinh thirc hop déng nao
c6 trén 20% doanh thu xuat phat tir hoat dong kinh doanh dich vy nha hang, hojc.

(a) working for a company, business household in Vietnam in any form of contract which will
e likely to derive more than 20 per cent of its revenue from the provision of restaurant
services business; or

(b) bi sa thai ¢6 nguyén nhan.

(h) being dismissed for cause.

“Nguoi Nghi Viée Chinh Pang” 1a bat ky ngudi lao dong nao: (a) ngimg lam viéc tai Céng
Ty nhung khong phai la hé qua cua viée la Ngudi Nghi Vige Khong Chinh Pang hodc (b)
dugc quyét dinh boi Hoi Bdng Quan Tri.

“Good Leaver” means any employee who! (a) ceases to be an employee of the Company but
nat as a result of being a Bad Leaver or (b) is so designated by the Board.

Trong trudmg hop Cong ty ludn chuyén nguoi lao déng t6i | vi trf trong Cong Ty khong nim
trong danh sach duge huong cua Chuong Trinh C6 Phan ESOP 02.2024, thi ho duge gir lai
nhitng C6 Phan ESOP 02.2024 da dwoc ban hanh.

In case where the employee is transferred to another position in the Company that does not
benefit fram this ESOP Shares (02.2024 Program, they have the right to keep their issued
ESOP Shares 02,2024,

Céc cd dong nam gitr C6 Phan ESOP 02.2024 sé ¢6 trach nhiém ky viin ban y quyén cho
Tong Gidgm ddoe Cong Ty lam ngudi dai dién theo ty quyeén thyc hién moi quyén va nghia vu
clia minh voi tu cach 1a ¢6 déng cua Cang Ty trong pham vi C6 Phin ESOP 02.2024 theo
mau do Tdng giam déc xdc dinh tai timg thoi diém véi didu kién Tong gidm dée khong c6 bit
ky quyén chuyén nhuong hoge ban Co Phan ESOP 02.2024 d6 cho bat kv ngudi nio trir Cong
Ty theo diéu kién ciia Chuong Trinh C6 Phan ESOP 02.2024 nay.

The shareholders holding ESOP Shares 02.2024 are obliged to sien a power af attorney to
appoint the General Director as thely authorized representative in performing all vights and
obligations as a shareholder of the Company with regards lo the ESOP Shares 02.2024. in a
_..-'rf.u'.fu fo be defermined f'_j- the General Divector fram time to _I."m('p.l'n_r\-‘fr.:"c.'f' that the General
Director shall not have any rights to transfer or sefl such ESOP Shares 02.2024 to any person
other than to the Company on the terms of this ESOP Shares 02.2024.

Quyen tir choi mua lai dau tién: Khong phy thude vao bét ky diéu kién nao khac cia chwong
trinh phét hanh ¢6 phan ESOP nay, trude khi chuyén nhuong bat kv C6 Phan ESOP 02.2024

. 4 - 5w e - ¢ - - - 4 4 ) Fy a
nao, nguol lao dong phai giri thong bao cho Cong Ty néu rd so lugng ¢6 phan mudn chuyén
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nhugng, gid chuyén nhugng, thong tin ciia ngudi mua tiém ndng va cde diéu kién co ban cua
viée chuyén nhugng. Cong ty s& cd 20 Ngav Lam Viéc dé mua sé Cé Phan ESOP 02.2024
ndy vai gid va cac diéu kién nhu théng bao. Trong truong hgp Cong ty khong mua cae Co
Phan ESOP 02.2024 niy trude 5 gior chiéu (gier Viét Nam) ngdy cudi cta thoi han trén, Cong
ty duge cho la di tir chdi khong hay ngang viéc thuc hién quyén mua cac Co Phan ESOP
02.2024 nay va ngudi lao dong ¢d quyén tu do ban cdc ¢b phan ndy theo cac diéu kién da
thong biao cho Cong ty, voi diéu kién ring néu ngudi lao dong khong hoan thanh viée bin
trong thoi han 03 thang ciia théng bao trén, viée hoan tat chuyén nhugng s& khéng duge chap
nhédn néu khéng thuc hién lai quy trinh trén. HDQT iy quyén Tong giam doc quyét dinh viée
thyue hign/khong thue hién quyén tir chdi mua lai dau tién.

First refusal rights: Nohwithstanding any other term of this ESOP, prior to the transfer of any
ESOP Shares 02.2024, an employee must give a nofice to the Company specifying the number
of shares to transfer, the transfer price, the identity of the potential purchaser and any other
material terms of the sale. The Company shall have 20 Business Days in which to purchase
such ESOP Shares 02.2024 at the stated price and on the stated terms. If the Company has
not purchased such ESOF Shaves 02.2024 by 5.00 pm (Vietnam time) at the end of that period
then it shall be deemed to have irrevocably declined to exercise its right to purchase such
LSOFP Shares 02.2024 and the employee shall be free to sell such shares on the ierms notified
1o the Company, provided that if employee does not complete the sale within 03 months of

such notice, it shall not be perniitted to complete the sale without reg

peating  the

abovementioned process. The BOD authorizes the General Director to decide the exercise of
the first refusal rights for particular cases.
HDPQT 1y quyén cho Chu tich HDQT hode Tong Giam Déc quyét dinh va ky céc vin ban, tai
li¢u ¢6 lién quan, bao gdm nhimg khong giai han cdic cong viée sau:
The BOD to authorize the BOD Chairman or the General Director to decide and sign
relevant documents, dossiers, including but not restricted fo the following tasks:

- Quyét dinh cu thé thoi gian thuc hi¢n phat hanh.
Decide on the detailed time of the issuance.

- Quyét dinh tai khoan phong toa dé nhan tién phat hanh ¢é phiéu
Decide on the restricted account to receive issuance proceeds.

- Céc cong viée khac dé hoan tat phat hanh phii hop hoat déng cia Cong ty, quy dinh cua phap
ludt va yéu cau co quan co tham quyén
Other tasks to complete the shares issuance in compliance with the ‘ompany’'s operation,

legal provisions and requests from competent agencies.

Piéu 3: HDQT giao va iy quyén cho éng Dao Thé Vinh — Tong Giam dbc hodc ngudi dwge
ong Pao Thé Vinh uy quyén, thue hién cic cong viée cin thiét dé trién khai nhiing nji dung
trén (bao gom, nhung khong gidi han, viéc ky két cic tai liéu lién quan va thuwe hién cic thi
tuc hanh chinh theo quy dinh ciia phip luit) theo ding ndi dung HDQT dai phé duyét.
Article 3: Approval of the assignment and authovization of Mr. Dao The Vinh, General
Director or person authorized by Mr. Dao The Vinh, to carry out necessary work to implement
these above-mentioned contents (including but not limited signing relevant documents wmd
proceeding with administrative procedures in accordunce with the laws) with the terms
approved by the BOD.

Nghi quyét nay ¢6 higu lue tir ngay ky va ket thac hiéu Iye khi ¢6 van ban khac thay thé. Cac
thanh vién HDQT, Tong Gidm ddc cin cir Nghi quyét nay dé trién khai cdc cong viéce tiép lhco./gy
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This Resolution takes effect from the signing date and will terminaie its effect when another
document replaces it. The members of the BOD and the General Director shall carry out the

subsequent tasks in accordance with this Resolution. /O/ '

TM. HQI PONG QUAN TRI

Recipients/ Noi nltdn: /N CHU T%

- Asabove (for ON BEHALF OF THE ARD OF DIRECTORS
implementation)/ e
Ninr trén (dé thie

hign);
- For filing/Lirn 1P,

CHU TICH HPQT
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PHU LUC I: QUY CHE PHAT HANH CO PHIEU CHO NGUOT LAO PONG 01.2024

(“CO PHIEU ESOP 01.2024”)

APPENDIX I: REGULATION ON THE EMPLOYEE STOCK OWNERSHIP PROGRAM 01.2024

1.

(“"ESOP SHARES 01.2024”)

Dinh kém Nghi quyét 12-22024/NQ-HPQT ngay ....A. /. AQ/. ... 2024
Attached with Resolution No. 12-2/2024/NQ-HDOT dated ....3.0d. ... 2024

MUC PICH/PURPOSE

Muc dich/Purpose

Quy ché nay quy dinh vé viéc phat hanh ¢d phiéu theo chuong trinh lua chon cho ngudi lao

dong theo Piéu 7, Nghi quyét Dai hoi ddng ¢b dong s6 01/2024/NQ-DHBCD ngay 27/06/2024

va cac Nghi quyét Hoi dong Quan tri lién quan (“Cd Phiéu ESOP 01.20247).

This Regulation regulaies the issuance of Employee Stock Ownership Plan shares according to

Article 7, Resolution of the General Meeting of Shareholders No. 01 2024/NO-DHDCD dated

27 e 2024 and relevant Board of Directors Resolution (' ESOP Shares 01.20247).

Cap nhét va sira doi/Update and Modification

Quy ché nay dugre ra soat va cap nhat khi cén thiét boi Hoi dong quan tri

This Regulation is reviewed and updated. when necessary, by the Board of Direclors

PHAT HANH

Poi twong

Tiéu chuan cia doi twgng duoce phat hanh: Can bo nhan vién cap tir O3 tra 1én thudce Cong ty va

¢6 thanh tich lam viéc xuat sic trong nam 2023,

Requirement for potential purchasers: Emplovees level from O3 up of the Company or the

Company s subsidiaries and have outstanding performance in 2023

Nguyén tic xdc dinh s6 ¢o phiéu duge phan phéi cho timg doi twemg;

Prineiples of determining the number of shares to be distributed to each employee:

S6 lugng cua timg doi tugng s€ duge xdc dinh theo cong thie;

So lwgng ¢6 phiéu theo cip bic (Level) * HE sb két qua cong viée = Sb lwong c6 phiéu

ESOP 01.2024 dwge phat hanh.

Sé lugng c6 phiéu theo timg cép bac duge néu chi tiét tai To trinh s6 Q340./2024/TT-TGD ngay

_______ 3440 12024,

Vumber of shares of each employee will be determined by the following formula:

Number of shares according to level * Performance ratio = Number of ESOP Shares 01,2024

fo be issued

Number of shares according to level is specified in the Proposal No. 0340 202 1T-TGD dated
310 2024

Danh Sach Phat Hanh chi tiét duge Hoi dong quan tri thong qua tai Nghi quyét HDQT sé 12-

2/2024/NQ-HPQT ngay ....... 3/4Q/ 2024 (“Danh Sach Phat Hanh ESOP 01.2024").

The detailed issuance list was approved by the BOD at the BOD Resolution No. 12-2/2024/NO-

HDOT dated ... ... EO(‘.* 2024 (“lssue List ESOP 01,2024 ")

Trudng hep nguoi lao dong thude Danh Sach Phat Hanh ESOP 01.2024 nghi viée trude thoi

diém dot phat hanh hoan tat. ngurdi lao dong duoce coi la khong du tiéu chuan tham gia chuong

trinh C6 Phiéu ESOP 01.2024 va sé bi loai khoi Danh Sach Phat Hanh ESOP 01.2024. S6 ¢
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phiéu ctia nhimg ngudi lao déng nay sé duoe xir Iy’ nhu Phuong an xir Iy ¢6 phiéu khong phan
phdi hét dudi day.

I case an employee on the Issue List ESOP 01.2024 ceased 10 work at the Company before the
time the issuance is completed, the employee is considered ineligible for the ESOP Shares
01.2024 program and will be removed from the Issue List ESOP 01.2024. The shares attributed
1o these employees will be handled as the distribution plan for shares that are wot fully
distributed as stated below.

Phuong én xir Iy ¢ phiéu khong phan phdi hét: Truomg hop sé cd phiéu khong duge phan phdi
hét theo Danh Sach Phat Hanh ESOP 01.2024 ban déu, HPQT duge phép phin phéi tiép sé cb
phiéu khéng duge dang ky mua cho (i) Céc ¢in bd nhin vién khie nim trong Danh Sach Phat
Hanh ESOP 01.2024 ban dau, (ii) Cac dbi twgng khong nam trong Danh Sach Phat Hanh ESOP
01.2024 ban dau. nhung la nhan vién cua Cong ty tir cap O3 tror 1én va co thanh tich lam viée
xudt sac trong nam 2023 hoic (jii) khong phan phéi cho ai va giam so lugng ¢o phiéu phat hanh.
SO lugng phén phéi lai ciing phai dam bao nguyén tic xac dinh da duoc HDOQT thong qua.
Distribution plan for shares that ave not fully distributed: In case the shares are not fully
allotied according to the initial Issue List ESOP 01.2024, the BOD is allowed 1o Surther
distribute the wnregistered shares to (i) other emplovees named in the Issue List ESOP 01.2024
and (i) employees not named in the Issue List ESOP 01.2024 but are also company's employees
of O3 level or higher and had owtstanding performance in 2023 or (iii) distributes to no one and
reduce the number of shares to be issued. The amount of redistribution must alse ensure the
determination principle approved by the BOD.

Piéu kién, diéu khozin phit hanh

Tén ¢ phiéu: C6 phiéu Céng ty C6 phan Tap doan Golden Gate

Shewes name.: Shares of Golden Gate Group Joint Stock Company

Loai ¢o phiéu: Cé phan pho théng

Share type: Ordinary shares

Ménh gid ¢ phiéu: 10.000 ddng/cd phiéu

Par value: 10,000 VND/share

S luong ¢6 phiéu du kién phat hanh: 38.474 ¢6 phiéu.

Total shares to be issued: 38,474 shares

Gia phat hanh: 10.000 dong/co phiu

Issuance price: 10,000 VND/share

Tong gid tri ¢6 phiéu phat hanh theo ménh gia: 384.740.000 ddng.

Total issued shares par value: 384, 740,000 VND

C6 phiéu phét hanh theo diéu nay Ia ¢6 phiéu phat hanh mai

Shares issued in accordance 1o this article is newly issued shares

Ngudn vén (trong truomg hop phat hinh ¢6 phiéu thuong cho ngudi lao dong): Khang ap dung
Sowree of funds (in case issuing bonus shares to emplovees): Not applicable

Thoi gian thue hién: Trong nam 2024 hodc nam 2025,

Time of execution: In 2024 or 20023,

Han ché chuyén nhugng: C6 Phiéu ESOP 01.2024 sé bi han ché chuyén nhugng v sé duoc hét
han ché chuyén nhirong theo cac moe thoi gian sau:

Lock-up period: The ESOP Shares (11.2024 issued will be restricted for transfer and will be

entitled to transfer accordance to the following timeline.
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e Vao thoi diem tron mot nam ké tir ngay két thic dot phat hanh, 25% sé Co Phiéu
ESOP 01.2024 da phat hanh s¢ hét han ché chuyén nhwong.

-

At the first aomiversary of the ending date of the isswance, 23% of the ESOP Shares
(1. 2024 issued will be entitled to be transferred.
e Vio thoi diém tron hai nam ké tir ngay két thie dot phat hanh, 50% s6 Co Phiéu
ESOP 01.2024 da phat hanh s& hét han ché chuyén nhuong.
At the second anniversary of the ending date of the issuance. 30% of the ESOP Sheres
01.2024 issued will be entitled to be transferred.
* Vao thoi diem tron ba nam ké tir ngay két thie dot phét hanh, 75% sé Cé Phiéu ESOP
01.2024 da phat hanh s& hét han ché chuyén nhuong.
At the third anniversary of the ending dute of the issuance, 75% of the ESOP Shares
012024 issuedd will be entitled 1o be transferved.
* Vao thoi diém tron bon nam ké tr ngay két thice dgt phat hanh, 100% sb Co Phiéu
ESOP 01.2024 da phat hanh s& hét han ché chuyén nhuong.
At the fourth anniversary of the ending date of the issuance, 100% of the ESOP
Shares 01.2024 issued will be entitled to transfer,
Béi vai cde ¢d phiéu duge nhan tir (i) viée chia ¢d tire bing cé phiéu hode (ii) cdc su
kién chia tach cde C6 Phiéu ESOP 01.2024 s& co thai gian han ché chuyén nhuong
tuong ty ¢6 phicu goe duge lam cin cir cho viée chia ¢o tire bang ¢é phiéu hodc sy
kién chia tach ¢6 phiéu do.
The shares received fiom (i) the distribution of stock dividends or (i) the share split
of the ESOP Shares 01.2024 will have the same tramsfer restriction period as the
original shares used as a basis for such stock dividend or stock split event.
Céc ¢6 dong nim giir C6 Phan ESOP 01.2024 s& co trach nhi¢m ky vin ban ty quyén cho Tdng
Giam dbc Cong Ty lam ngudi dai dién theo ty quyén thire hién moi quyén va nghia vu ctia minh
VGi tu cach la ¢6 dong cia Cong Ty trong pham vi C6 Phan ESOP 01.2024 theo miu do Téng
giam ddc xac dinh tai timg thoi diém véi diéu kién Téng giam dde khéng co bat ky quyén
chuyén nhugng hodce ban Cé Phan ESOP 01.2024 dé cho bat k¥ nguoi nao trir Cong Ty theo
diéu kién cua Chuong Trinh C6 Phan ESOP 01.2024 nay.
The shareholders holding ESOP Shares 01.2024 are obliged to sien a power of attorney io
appoint the General Director as their authorized representative in performing all rights and
obligations as a shareholder of the Company with regards to the ESOP Shares (01.2024 in «
Jorm to be determined by the General Director from time to line provided that the General
Director shall not have any rights to transfer or sell such ESOP Shares 01.2024 1o airy person
other than to the Company on the terms of this ESOP Shares 01.2024,
Quyén tir chdi mua lai dau tién: Khong phu thude vao bit ki diéu kién nao khac cia chuong
trinh phat hanh ¢é phin ESOP nay, trwde khi chuyén nhuong bat k3 Co Phan ESOP 01.2024
ndo, ngudi lao dong phai giri thong bao cho Cong Ty néu rd s lugng ¢6 phan mudn chuyén
nhugng. gid chuyén nhuong, théng tin cua ngudi mua tiém ndng va cac dicu kién co ban cua
viée chuyén nhugng. Cong ty sé ¢6 20 Ngay Lam Viée dé mua s6 C6 Phan ESOP 01.2024 nay
voi gid va cac diéu kién nhu théng béo. Trong truomg hop Cong ty khéng mua cic Co Phan
ESOP 01.2024 nay trude 5 gior chiéu (i Viét Nam) ngay cudi cia thoi han trén, Cong ty duge
cho la da tir chéi khéng huy ngang viéc thuc hién quyén mua cac Co Phan ESOP 01.2024 nay va
ngudi lao dong c6 quyen trr do ban cac ¢6 phan nay theo cac diéu kién da thang bao cho Cang
ty, voi dieu kién rang néu ngudi lao dong khéng hoan thanh viée ban trong thoi han 03 thang
cua théng béo trén, viée hoan tat chuyén nhuong sé khong diroc C]]f'lp nhan néu khéng thyue hién

Sl M LSy |~

ey

o

=1



lai quy trinh trén. HDQT iy quyén Tong giam déc quyét dinh viée thue hi¢n/khong thuc hién
quyén tir chdi mua lai dau tién.

First refusal vights: Notwithstanding any other term of this ESOP, prior to the transfer of any
ESOP Shares (1.2024, an emplovee must give a notice to the Company specifving the munber of
shares to transfer, the transfer price, the identity of the potential purchaser and any other
material terms of the sale. The Company shall have 20 Business Devs in which to purchase such
ESOP Shares 01.2024 at the stated price and on the stated terms. If the Company has ot
purchased such ESOP Shares 01.2024 by 5.00 pm (Vietmant time) at the end of that period then
it shall he deemed to have irrevocably declined 1o exercise its right to purchase such ESOP
Shares 01.2024 and the emplovee shall be fiee to sell such shares on the terms notified to the
Company, provided that if employee does not complete the sale within 03 months of such notice,
it shall not be perntitted to complete the sale without repeating the abovementioned process. The
BOD authorizes the General Director to decide the exercise of the first refusal rights for
particular cases.

Quy ché thu hdi

Trudmg hop nhin vién nghi viée trong thoi gian han ché chuyén nhugng, viée xir ly cac co phiéu
phét hanh sé dugc thyc hién theo mot hodc mét sd cac phuong thire sau (goi chung la Cic
Phuong Thite Thu Héi ESOP): (i) Cong ty mua lai toan bd hode mét phin C Phiéu ESOP
01.2024 cua nhan vién nghi viée va thue hién giam vén diéu 1¢é trong tmg; (ii) cong doan cua
Cong ty mua lai toan by hodc mot phan ¢o phiéu do (trong pham vi phap Iudt cho phép); hoic
(iii) phuong thire khac do Téng Giam dée quyét dinh. Hgi dong quin tri ty quyén cho Téng
giam doe quyét dinh cu thé vige xit Iy C6 Phiéu ESOP 01.2024 cua nhan vién nghi viée.

In case emplovees ceased to work dweing the lock-up period, the shares issued of such
employees will be handled in one or more of the following methods thereinafier refers as ESOP

Redemption Method): (i) the Compeury will redeem all or a portion of such shares and decrease

the charter capital accordingly; (i) the Company s trade wnion will purchase all or a portion of

such shares (fo the extent permitted by laws): or (i) another method as determined by the
General Director in accordance with applicable laws. The BOD hereby authorizes the General
Director fo decides on the redemption of ESOP Shares 01,2024 of emplovees who stopped
working al the company.

Trong trudng hop ngudi lao dong la Ngudi Nghi Viée Chinh Dang thi ngudi lao dong duge gitr
lai va c¢é quyén chuyén nhuong sé Cé Phan ESOP 01.2024 da hét thoi han han ché chuvén
nhugng (phu thude vio quyén tir chdi diu tién cua Cong Ty): va sd Cé Phan ESOP 01.2024
chua hét thai han han ché chuyén nhuong duge thu héi tra lai cho Cong Ty theo Cac Phuong
Thirc Thu Héi ESOP.

In case where the employee is a Good Leaver, the employee has the right to keep and freely
transfer those ESOP Shares 011.2024 for which the lock-up period has expired (subject to the
Company's vight of first refusal as set ouwt below), and retwn to the Company those ESOP
Shares 01.2024 that still being subject o the lock-up period according to ESOP Redemption
Method

Trong truong hop ngudi lao dong la Ngudi Nghi Viée Khéng Chinh Pang, C6 Phan ESOP
01.2024 cua ngudi lao dong dé s& 1ap tire bi thu hoi (khong phu thude vao viée théi han han ché
chuyén nhuong da két thic hay chura) va ngudi lao déng do sé bi yéu cau hoan tra lai s6 Co
Phan ESOP 01.2024 d6 cho Cong Ty theo cac Phuong Thie Thu Hoi ESOP

In the case where the employee is a Bad Leaver, the employee's ESOP Shaves 01.2024 shall be

immediately redeemed (irrespective of whether the lock-up period has expived) and such
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emplovee shall be required to return such ESOP Shares 01.2024 to the Company according to
ESOP Redemption Method .

Gia mua lai cac C6 Phicu ESOP 01.2024 cua céc nhan vién nghi viée 1a 10.000 VNB/eé phiéu.
duge dicu chinh theo cac sy kién chia tach. phat hanh & phiéu thuéng. ¢o phiéu cho ¢b dong
hién hitu. chia cd tirc bang c6 phiéu, ...

The redemption price of ESOP Shares 01.2024 of emplovee who stopped working at the

company is 10.000 VND/shares, and will be adjusted according to share split events, issuance of

honus shaves, issuance of shares for existing shareholders, share dividend payment, ...
Tong Giam Déc theo quyét dinh cta Dai hoi ddng ¢d dong duoe iy quyén dé quyét dinh viéc
thue hién quyén thu héi C6 Phiéu ESOP 01.2024 cua nhan vién nghi viée.
The General Director was authorized by the General Shareholder Meeting to decide on the
execution of the redemption vights of ESOP Shares 01.2024 of employees who stopped working
af the company.,
Cho muc dich cua Chuong Trinh C6 Phan ESOP 01.2024 nay:
For the purpose of this ESOP Shares 01,2024 Program:
“Nguoi Nghi Viée Khong Chinh Dang™ [a nguai lao dong ngimg lam viée tai Cong Ty nhur ld hé
qua ctia vige lién quan dén viéce:
“Bud Leaver " means an employee who ceases to be an employee of the Company as a result of
or in comrection with:
(a) lam vi¢e cho mot cong ty, h kinh doanh tai Viét Nam dudi bét cir hinh thire hop dong
nao ¢o trén 20% doanh thu xuat phat tr hoat dong Kinh doanh dich vy nha hang, hodc.

() working for a company, business household in Vietnam in any form of contract which

will be likely (o derive more than 20 per cent of its revenue from the provision of

reslaurant services J{'HH"HE’-S\',' oF

(b) bi sa thai co nguyén nhan.

(b) being dismissed for cause,
“Ngudi Nghi Viée Chinh Pang™ la bit ky ngudi lao dong nao: (a) ngimg lam vigc tai Cong Ty
nhung khéng phai la h¢ qua cua viée la Ngudi Nghi Viéc Khong Chinh Dang hoac (b) duoe
quyét dinh bai Hoi Dong Quan Tri.
“Good Leaver ™ means any employee who: (a) ceases to be an emplovee of the Company but not
as a result of being a Bad Leaver or (b) is so designated by the Board,
Trong trudng hop ngudi lao dong bi thuyén chuyén 16 1 vi tri trong Cang Ty khong nim trong
danh sich duge huong cua Chrong Trinh C6 Phan ESOP 01.2024, thi ho dwoc gir lai nhig Co
Phan ESOP 01.2024 da dugc phat hanh.
In case where the emplovee is transferred to another position in the Company that does not
benefit from this ESOP Shares 01.2024 Program, they have the right 1o keep their issued ESOP
Shares 01,2024,
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PHU LUC 2: QUY CHE PHAT HANH CO PHIEU CHO NGUOT LAO DONG 02.2024
(“CO PHIEU ESOP 02.2024")
APPENDIX 2: REGULATION ON THE EMPLOYEE STOCK OWNERSHIP PROGRAM
2024 (“ESOP SHARES 02.2024”)

Dinh kém Nghi quyét 12-2/2024/NQ-HDQT ngdy ............... 310/ 2024
Attached with Resolution No. 12-2/2024/NQ-HDOT dated ... ... ... 5Qd' 2024

I.  MUC PICH/PURPOSE

1. Muc dich/Purpose
Quy ché nay quy dinh vé viée phat hanh ¢6 phiéu theo chuong trinh lwa chon cho ngudol lao
dong theo Diéu 8, Nehi quyét Pai hoi dong c6 dong s6 01/2024/NQ-PHDCD ngay 27/06/2024
va cac Nghi quyét Hoi dong Quan tri lién quan (“Co Phidu ESOP 02.20247),
This Regulation regulates the issuance of Employee Stock Ownership Plan shares according {o
Article 8, Resolution of the General Meeting of Shareholders No. 0172024/ NQ-DHDC'D dared
27 June 2024 and velevani Board of Divectors Resolution (" ESOP Shares 02.20247).

2. CAp nhat va siva doi/ Update and Modification
Quy ché nay duge ra soat va cap nhat khi cén thiét boi Hoi ddng quan tri
This Regulation is reviewed and updated, when necessary, by the Board of Directors

1. PHAT HANH

.  Pobi twong

- Tiéu chuan cua dbi tugng duge phat hanh: Can b nhan vién cap tir O3 tro Ién thuge Cong ty va
¢6 thanh tich lam viée xudt sic trong nam 2023.
Requirement for potential purchasers: Employvees level fiom O3 up of the ( ompany or the
Company's subsidiaries and have outstanding performance in 2023,

- Nguyén tic xac dinh sb co phiéu duge phan phéi cho timg di fuong:
Principles of determining the mumiber of shaves 1o be distributed 1o each employee:
SO lwgng ciia tirng doi trgng sé duoc xée dinh theo cong thirc:
So lugng cb phif-u theo c:’ip bac (Level) * Hé so két qua cong viée = Si luong cb phiéu
ESOP 01.2024 dwge phit hanh.
SO lugng ¢6 phiu theo timg cap bac duge néu chi tiét tai Tor trinh s6 . 03402024/1T-1TGD ngay
........ 3/40Q.12024.
Vumber of shares of each employee will be determined by the following formula:
Number of shares according to level * Performance ratio = Number of ESOP Shares 01,2024
to be issued
Number of shares according to level is specified in the Proposal No. Q300 ./2024/TT-TGD dated

34102024
- Danh Sach Phat Hanh chi tiét duge Hoi dong quan (ri théng qua tai Nghi quyvét HDQT sé 12-
2/2024/NQ-HDQT ngay ........ 340/ 2024 (“Danh Sach Phat Hanh ESOP 02.2024™),
The detailed issuance list was approved by the BOD at the BOD Resolution No. 12-2.2024/NQ-
ADOT dated ... ... ... ...3/.-“0/.’034 (“Issue List ESOP 02,2024}

- Trwong hop ngudi lao dong thuoe Danh Sich Phit Hanh ESOP 02.2024 nghi viée trude thoi
diem dot phat hanh hoan tat, ngudi lao dong duge coi la khong du tiéu chudn tham gia chuong
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trinh C6 Phiéu ESOP 02.2024 v s& bi loai khoi Danh Sach Phat Hanh ESOP 02.2024. S& ¢é
phicu ctia nhimg nguoi lao djng nay sé duge xir Iy nhu Phuong an xi Iy ¢6 phiéu khéng phan
phdi hét dudi day.

In case an employee on the Issue List ESOP 02.2024 ceased to wark at the Company before the
time the issnance is completed, the employee is considered ineligible for the ESOP Shares
02.2024 progran and will be removed from the Issue List ESOP 02,2024, The shares attributec
(o these employees will be handled as the diswibution plan for shares that are not fully
distributed as steared below,

Phuong an xu Iy ¢6 phiéu khong phan phoi hét: Trudmg hop s6 ¢o phiéu khong duge phan phoi
hét theo Danh Séch Phat Hanh ESOP 02.2024 ban dau. HPQT duge phép phin phéi tiép sé ¢d
phiéu khéng dirge dang ky mua cho (i) Céc can bd nhan vién khic nam trong Danh Sach Phat
Hanh ESOP 02.2024 ban dau, (ii) Cic déi twong khong nam trong Danh Sach Phat Hanh ESOP
02.2024 ban dau, nhung la nhan vién cua Cong ty tlr cap O3 (rdr [én va c6 thanh tich 1am viée
xuit sic trong nam 2023 hodc (iii) khéng phan phdi cho ai va giam s6 lugng ¢b phiéu phét hanh.
56 lugng phan p]léi lai ciing phai dam bao nguvén tic xac dinh da duoc HDQT théng qua.
Distribuwtion plan for shaves that are not filly distributed: In case the shares are not fully
allotted aecording to the initial Issue List ESOP 02.2024, the BOD is allowed to further
distribute the unregistered shares to (i) other employvees named in the Issue List ESOP 02.2024
and (i) employees not named in the Issue List ESOP 02.2024 but are also company's enplovees
of O3 level or higher and had owutstanding performance in 2023 or (iii) distribues o no one and
reduce the wmumber of shares (o be issued. The amount of redistribution musi also ensure the
determination principle approved by the BOD,

Diéu ki¢n, dicu khoan phat hanh

Tén ¢6 phicu: €6 phiéu Céng ty C6 phin Tap doan Golden Gate

Shares name: Shares of Golden Gate Group Joint Stock Contpeny

Loai ¢é phiéu: C6 phan phé théng

Share type: Ordinary shares

Ménh gia ¢o phiéu: 10.000 dong/cd phiéu

Par value: 10,000 VND/sheare

S6 lugmg ¢6 phiéu du kién phat hanh: 19.400 ¢d phiéu.

Total shares to be issued: 19,400 shures

Gia phat hanh: 10.000 dong/co phiéu

Issuance price: 10,000 VND/share

Tong gia tri ¢6 phiéu phét hanh theo ménh gia: 194.000.000 dong.

Total issued shares par value: 194,000,000 VND

Co6 phiéu phat hinh theo diéu nay la ¢6 phiéu quy

Shares issued in accordance 1o this article is treasury shares

Ngudn von (trong truomg hop phat hanh ¢6 phiéu thuong cho ngudi lao dong): Khong ap dung
Source of funds (in case issuing bomes shares to emplovees): Not applicable

Thoi gian thue hién: Trong nam 2024 hodc nam 2025,

Time of exccution: In 2024 or 2023,

Han ché chuyén nhugng: €6 Phiéu ESOP 02.2024 sé bi han ché chuyén nhuong va sé duge hét
han ché chuyén nhugng theo cae mée thoi gian sau;
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Lock-up period: The ESOP Shares 02.2024 issued will be restricted for transfer and will be
entitled to transfer accordance to the following timeline:
* Vao thai diém tron mot nam ké tir ngay két thic dot phat hanh, 25% sé C& Phiéu
ESOP 02.2024 da phat hanh sé hét han ché chuyén nhurong.
At the first anniversary of the ending dare f.lflff.’f_‘ isswenice, 23% of the ESOP Shares
002. 2024 issued witl he entitled to be transferred.

e Vao thoi diém tron hai nam ké tir ngay két thae dot phat hanh, 50% sb Cé Phiéu

ESOP 02.2024 da phat hanh sé hét han ché chuyén nhuong.

At the second anniversary of the ending date of the issuance, 30% of the ESOP Shares

002.2024 issued wifl be entitled 1o be transferved.

* Vio thoi diém tron ba nam ké tir ngay két thic dot phat hanh, 75% sé C6é Phiéu ESOP

02.2024 da phat hanh s& hét han ché chuyén nhuong.

At the third anniversary of the ending date of the issuance, 75% of the ESOP Shares

(02. 2024 issued will be entitled to be transferred.

* Vao thoi diém tron bén nam ké tir ngay két thic dot phat hanh, 100% sé Co Phiéu

ESOP 02.2024 da phat hanh s& hét han ché chuyén nhwong.

At the fourth anniversary of the ending date of the issuance, 100% of the ESOP

Shewes 02.2024 issned will be entitled to transfer.

DGi véi ede ¢6 phiéu duge nhén tir (i) viée chia o tie bing ¢6 phiéu hodc (ii) cde su

kién chia tach cac C6 Phiéu ESOP 02.2024 sé ¢6 thoi gian han ché chuyén nhugng

tuong tyr ¢6 phiéu gde duge lam can cir cho viée chia ¢ tic bing ¢6 phiéu hodc sur

kién chia tach c6 phiéu do.

The shares received from (i) the distribution of stock dividends or (ii) the share split

of the ESOP Shares 02.2024 will have the same transfer restriction perviod as the

original shares used as a basis for such stock dividend or stock split event,
Cac cd dong ném gitr Co Phan ESOP 02.2024 sé ¢6 trach nhiém ky vin ban ay quyén cho Téng
Giam déc Cong Ty lam ngudi dai dién theo ty quyén thire hién moi quyén va nghia vu cua minh
voi tr cdch la 6 dong cia Cong Ty trong pham vi C6 Phin ESOP 02.2024 theo miu do Téng
gidm dde xac dinh tai timg thoi diém voi didu kién Tong giam ddc khong co bt ky quyén
chuyén nhuong hodc ban Cé Phan ESOP 02.2024 d6 cho bét Ky nguai nao trir Cong Ty theo
diéu kién cia Chuong Trinh C6 Phan ESOP 022024 nay.
The shareholders holding ESOP Shares 02.2024 are obliged to sign a power of attorney io
appoint the General Director as their authorized representative in performing all rights and
obligations as a shareholder of the Company with regards to the ESOP Shares 02,2024 in a
form to be determined by the General Director from time to time provided that the General
Divector shall not have any rights to transfer or sell such ESOP Shares 02.2024 to any person
other than to the Company on the terms of this ESOP Shares 02,2024,
Quyén tir chdi mua lai dau tién: Khong phu thude vao bat ky diéu kién nao khac cua chuong
trinh phat hanh c¢o phan ESOP nay. truéc khi chuyén nhugng bat ky Co Phin ESOP 02.2024
nao, ngudi lao dong phai gui thong bao cho Cong Ty néu rd sd lwong ¢6 phan mudn chuyén
nhuong, gid chuyén nhuong. théng tin cua ngudi mua tiém nang va cac dicu kién co ban cua
viéc chuyén nhuong. Cong ty s€ ¢6 20 Ngay Lam Viée dé mua sé CS Phan ESOP 02.2024 nay
voi gid va cac diéu kién nhu thong bao. Trong trudmg hop Cong ty khéng mua cde C6 Phén
ESOP 02.2024 nay trude 5 git chiéu (gio Viét Nam) ngay cudi cua thiri han trén, Cong ty duoc
cho la da tir chéi khéng hay ngang vige thue hién quyén mua cae C6 Phan ESOP 02.2024 ndy va

ngurdi lao dong co quyen wr do ban cac ¢6 phan nay theo cdc dicu kién da thong bio cho Cong
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ty, v6i diéu kién rang néu ngudi lao dong khéng hoan thanh viée ban trong thi han 03 thang
cua théng bao trén, viéc hoan tat chuyén nhuong sé khong duge chap nhan néu khéng thure hién
lai quy trinh trén. HDQT tuy quyén Tong giam doc quyét dinh viée thuc hién/khong thuc hién
quyén tir chéi mua lai dau tién.

First refusal rights: Notwithstanding any other term of this ESOP, prior to the transfer of any

ESOP Shares (02.2024, an emplayvee must give a notice to the Compeany specifving the number of

shares o transfer, the transfer price, the identity of the potential purchaser and any other
nrterial terms of the sale. The Company shall have 20 Business Davs in which to purchase such
ESOP Shares 02.2024 at the siated price and on the stated terms, If the Company has not
purchased such ESOP Shares 02,2024 by 5.00 pm (Viemant time) at the end of that period then
it shall be deemed 10 have irrevocably declined 1o exercise its right to purchase such ESOP
Shares 02.2024 and the emplovee shall be fiee to sell such shares on the terins notified to the
Company, provided that if emplovee does not complete the sale within 03 nonths of such notice,
it shall not be permitied to complete the sale without repeating the abovementioned process. The
BOD authorizes the General Divector to decide the exercise of the first refusal rights for
pru’!fc"uh.f." t’(.‘:S'r.’d;_Jf.'.\'.

Quy ché thu hdi

Trudmg hop nhan vién nghi viée trong thoi gian han ché chuyén nhuong, viée xir Iy cic ¢6 phiéu
phét hanh sé dugc thye hién theo mot hodc mot sd cac phuong thire sau (goi chung la Cic
Phuong Thire Thu Héi ESOP): (i) Céng ty mua lai todn b hodc mét phin Cé Phiéu ESOP
02.2024 cia nhan vién nghi viée va thue hién giam vén diéu lé twong (ng: (ii) cong doan cua
Céng ty mua lai toan bé hode mot phan ¢ phiéu do (trong pham vi phap luat cho phép): hoéc
(1ii) phuong thire khic do Téng Giam dbe quyét dinh. Hoi ddng quan tri uy quyén cho Tong
giam dbe quyét dinh cu thé viée xir Iy C6 Phiéu ESOP 02.2024 ctia nhan vién nghi viée.

In case emplovees ceased o work during the lock-up period. the shares issiued of such
employees will be handled in one or more of the following methods thereinafier refers as ESOP
Redemption Method): (i) the Compeany will redeem all or « portion of such shares and decrease

the charter capital accordingly; (ii) the Company's trade wunion will purchase all or a portion of

such shares (to the extent permitied by laws): or (iii) another method as deternmined hy the
General Director in accordance with applicable laws. The BOD hereby authorizes the General
Director to decides on the redemption of ESOP Shares 02.2024 of employees who stopped
working alt the compenty.

Trong trudmg hop nguoi lao dong 1a Nguai Nghi Viée Chinh Dang thi nguoi lao dong duoc gi
lai va c6 quyén chuyén nhugng sé C6 Phan ESOP 02.2024 da hét thoi han han ché chuyén
nhuong (phu thude vao quyén tir chdi du tién cua Cong Ty): va sd Co Phan ESOP 02.2024
chua hét thoi han han ché chuyén nhuong duoc thu hoi tra lai cho Cong Ty theo Cac Phuong
Thirc Thu Hoi ESOP.

In case where the employee is a Good Leaver, the emplovee has the right to keep and freely
transfer those ESOP Shares 02.2024 for which the lock-up period has expired tsubject to the
Company’s right of first refusal as set owt below), and return to the Company those ESOP
Shares 02,2024 that still being subject to the lock-up period according to ESOP Redemption
Method .

Trong truomg hop nguoi lao dong 1a Ngudi Nghi Viee Khéng Chinh Dang, Co Phan ESOP
02.2024 cua ngudi lao dong dé sé lap tire bi thu hoi (khong phu thude vao viée thai han han ché
chuyén nhuong da két thic hay chwra) va nguoi lao déng do sé bi yéu cau hoan tra lai s6 C6
Phan ESOP 02.2024 d6 cho Céng Ty theo cae Phuong Thitc Thu Hbi ESOP



In the case where the emplovee is a Bad Leaver, the employvee s ESOP Shares 02,2024 shall be
imnediately redeemed (irrespective of whether the lock-up period has expired) and such
employee shall be required to return such ESOP Shares 02,2024 o the Compenny according to
ESOP Redemption Method .

Gid mua lai cdc Co Phiéu ESOP 02.2024 cua cae nhan vién nghi vige 1a 10.000 VNBD/cé phiéu,
duoc diéu chinh theo cac sy kién chia tach. phat hanh ¢4 phiéu thuong, ¢6 phiéu cho ¢d dong
hién hitu, chia ¢6 tite bang c¢é phiéu.. ..

The redemption price of ESOP Shares 02.2024 of emplovee who stopped working al the

company is 10.000 VND/shares, and will be adfjusted according to share split events, issuance of

bonus shares, issuance of shares for existing shareholders, share dividend paviment. ...

Tong Giam Déc theo quyét dinh cua Pai hoi ddng co dong duge uy quyen dé quyét dinh viée
thue hién quyeén thu héi C6 Phiéu ESOP 02.2024 cua nhén vién nghi viéc.

The General Director was authorized by ihe General Shareholder Meeting to decide on the
execution of the redempiion rights of ESOP Shares 02.2024 of emplovees who stopped working
i the company.

Cho muc dich cua Chuong Trinh C6 Phan ESOP 02.2024 nay:

For the purpose of this ESOP Shares 02.2024 Prograin:

“Ngudi Nghi Viée Khong Chinh Dang™ la nguoi lao dong ngirng lam viée tai Cong Ty nhu 1a hé
qua cua viée lién quan dén vige:

“Bad Leaver™ means an employee who ceases to be an employee of the Company as « resuli of

or i comtection with:
(a) lam viéc cho mot cong ty, hd kinh doanh tai Viét Nam dudi bat et hinh thire hop dfmg
nao ¢é trén 20% doanh thu xuét phat tir hoat dong kinh doanh dich vy nha hang, hodc.
(@) working for a company, business household in Vietnam in any form of contract which
will be likely to derive more than 20 per cent of its revenue from the provision of
restcarant services business; or
(b) bi sa thai ¢6 nguyén nhan.
(h) being dismissed for cause.
“Ngudi Nghi Viée Chinh Pang” 1a bat kv nguoi lao dong nao: (a) ngimg lam viée tai Cong Ty
nhung khong phai 1a hé qua cia viée la Nguoi Nghi Viée Khéng Chinh Bang hodc (b) durge
quyét dinh boi Hoi Png Quan Tri.
“Good Leaver™ means any employvee who. (a) ceases to be an emplovee of the Company bt not
as a result of being a Bad Leaver or (b) is so desianated by the Board,
Trong trudmg hop ngudi lao dong bi thuyén chuyén t&i 1 vi tri trong Céng Ty khéng ndm trong
danh sach dwge huong ciia Chuong Trinh Co Phan ESOP 02.2024, thi ho duoe giir lai nhimg Co
Phin ESOP 02.2024 da dwoc phat hanh.
In case where the emplovee is (ransterred o another peosition in the Compenry thal does not
henefit front this ESOP Shares 02.2024 Program, they have the right 1o keep their issued ESOP
Shares 02,2024,
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So: 12-2/2024/B B-HDQT/ NO: 12-22024/BB-HDQT

BIEN BAN HQP HOI PONG QUAN TRI
MEETING MINUTES OF THE BOARD OF DIRE( "TORS

CONG TY CO PHAN TAP POAN GOLDEN GATE
GOLDEN GATE GROUP JOINT STOCK COMPANY

Mi s6 Doanh nghiép/Business Registration Number:0102721191

Bia chi tru s& chinh: S6 60, phd Giang Van Minh. Phuong D61 Can, Quan Ba Dinh, thanh phd Ha Noi
Headguarter Address: No 60, Griang Van Minh Street, Doi Can Ward, Ba Dinh District, Hanoi City
Ngay/Date: 4 Thang/) fonth ONam/ Year 2024

Hom nay, vao hoi 5 gio []gE‘l}-’B thang "lonﬁm 2024 tai van phong dai dién Céong ty C4 phan Tip doan Golden
Gate (“Cong ty” hodc “GGG™), Tang 6 tda nha Toyota, 315 Trudng Chinh, Phuémg Khwong Mai, Quan Thanh
Xudn, Ha Noi, cude hop Hoi démg Quan tri ("HDQT™) cua Cong ty duge tién hanh vai ndi dung sau:

Today, at gkm:m '% 2024 at the representative office of Golden Gate | iroup JSC ¢ “the Company”
or "GGGT), al 6th Floor, Toyota Building, 315 Truong Chinh. Khuong Mai Ward, Thanh Xuwan District, Hanoi, o

meelting of the Board of Directors ("BOD") of the Compeany vwas organized with the following contents:

1. ATTENDANCE/ THANH PHAN THAM DU’
1) f)ng Trén Viét Trung - Chu tich Hoi df’ing quan tri - Chu toa;
Mr. Tran Viet Trumg - Chairmen of the Board of Directors - Meeting Chairman.
2) Ong Dao Thé Vinh - Thanh vién Hoi df:‘mg quan Iri;
Mr. Dao The Vinh - The Board of Directors* member:
3) Ong Nguyén Xuan Tudng - Thanh vién Hoi déng quan tri:
Mr. Nguven Xuan Tuong - The Board of Directors ' member:
4) Ong Dickson Loo Tit Choon - Thanh vién Hoi déng quan tri:
M. Dickson Loo Tit Choon - The Board of Directors ' member:
3) f)n_g Nguyén Anh Vi - Thanh vién Hoi dong quan tri; va

Mr. Nguyen Anh Vi — The Board of Directors ' member: and

6) Ba Nguyén Phuong Mai - Quan st vién khéng 6 quyén biéu quyét.
Ms. Newven Plong Mai — The Board of Direciors “non-voting observer,

The Meeting was chaired by Mr. Tran Viet Trung, the Chairman of the Board of Directors. The Meeting accepted
Ms. Hoang Thu Huong’s nomination to be the meeting secretary as proposed by Mr. Tran Viet Trung.
i’.')uy Tran Viet Trung, Chu tich Hyi f}'rju;.:_{ quan i, chu toa cude hop, fju,u Tran Viét Trime dé cir ba Hoane Thu

Hueng an the ky cuge hop va da duoe Hoi dong bicu Guvel niidi (i thang qu.,
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II. PURPOSE, MEETING AGENDA/ MU/C DICH, CHUONG TRINH 1A NOI DUNG CUQC HOP
Cac thanh vién tham du nhat (i rﬁng cuge hop cua HDQT dwoc tri¢u  tap dé thao ludan vé:
The attending members wrcrimoustly agreed that the meeting of BOD was called in ore W10 efive sy

1 Phuong an phat hanh chi tiét Cé phiéu theo Chuaong trinh lua chon cho ngudi lao dong theo Diéu 7, Nghi
quyét Pai héi dong c6 dong sb 01/2024/NQ-DHDCH ngay 27/06/2024 (“Co Phiéu ESOP 01.20247) va
vige trién khai thye hién phuong an.

Detailed Employee Stock Ownership Plan Shares issuance plan in aceordance to Article 7, General
Shareholder Meeting Resolution No. 01,2024, NO-DHDCD dated 27 June 2024 (“ESOP Shares 01.2024")
and the execution of the issuance plan.

2. Phuong dn phét hanh chi tiét Co phiéu theo Chuong trinh lya chon cho ngudi lao dong theo Dicu 8, Nghi
quyct Dai héi dong co dong so 01/2024/NQ-PHDCH ngay 27/06/2024 (“C56 Phiéu ESOP 02,2024 va
viéc trién Khai thuc hién phuong an.

Detailed Emplovee Stock Ownership Plan Shares isswance plan in accordance 1o Ariicle § General
Shareholder Meeting Resolution No. 0172024\ O-DHDCD derted 27 June 2024 ¢ ESOP Shares 02,2024
anel the execution of the issuance pla,

Tai li¢u hop HPQT do Ban Gidm déc (BGD) soan thao da duoc g 161 HDOQT trude cude hop va duge trinh bay

tai cude hop.

The BOD imeeting material prepared by the Management team was sent (o the BOD prior (o the meeting, and then

tabled ar the meeting.

lll.  CAC VAN PE DPUQC THAO LUAN VA BIEU QUYET TAI CUQC HQP
MATTERS BEING DISSCUSSED AND VOTED AT THE MEETING

1. Phuong 4n phit hanh chi tiét C6 phiéu theo Chwong trinh Iya chon cho ngudi lao dong theo Didu 7,
Nghi quyét Dai hii ding c6 dong sé 01/2024/NQ-DHDCD ngay 27/06/2024 (“C6 Phiéu ESOP
01.2024") va viéc trién khai thuc hién phuong dn.

Detailed Employee Stock Ownership Plan Shares issuance plan in accordance to Article 7, General
Shareholder Meeting Resolution No. 01/2024/NQ-DHDCD dated 27 June 2024 (“ESOP Shares
01.20247) and the execution of the issuance plan.
- Tén co phiéu: CH phiéu Cong ty C6 phan Tap doan Golden Gate
Shares name: Shares of Golden Gate Grronp Joint Stock Compeany
- Loai ¢o phiéu: C6 phan phé théng
Share type: Ordinary shares
- Ménh gid ¢6 phiéu: 10.000 dong/cd phiéu
Par value: 10,000 VND/share
- S& lwgng c6 phidu dy kién phat hanh: 38.474 ¢6 phiéu.
Total shares 1o be issued: 38,474 shares
- Gid phat hanh: 10.000 déng/cd phiéu
Isswance price: 10,000 VND/ share
- Tong gid trj ¢6 phiéu phat hanh theo ménh gi4: 384.740.000 déng.
Total issued shares par value: 384,740,000 VND
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Co phiéu phat hinh theo didy nay 1a ¢6 phiéu phat hanh mei
Shares issued in accordance to this article iy newly issued shares
Ngudn vén (trong truomg hop phat hanh ¢6 phiéu thuong cho nguei lao dong): Khong dp dung
Source of funds (in case i ssuing bonus shares 1o cmployees): Not applicable
Tiéu chuan cia dé; tugng duoc phat hanh: Can bo nhan vién chp tir O3 trev lén thuoe Cong ty va co
thanh tich [am viée xudt xuit sic trong nam 2023.
Requirement for potentil purchasers: Emplovees fevel from O3 up of the ¢ onpany and have
owtstanding performance in 2023,
Nguyeén tac xéc dinh sé ¢4 phiéu duge phan phoi cho ting ddi twong:
Principles of determining the munber of shares to be distributed 1o each employee:
S6 lugng ciia timg doi trong s& duge xdc dinh theo cong thire:
S6 lugng ¢ phiéu theo cap bac (Level) * H sé két qua cong viée = S6 lugng ¢é phidu ESOP
01.2024 duge phit hanh,
SO lwgng ¢6 phiéu theo tmg cap bic duge néu chi iét tai To trinh 56 Q31Q 2024/ TT-TGR ngay
....... /40, 12024,
Number of shares of each emplovee will he deternined by the following formule:
Number of shares according to level * Performance ratio = Numbper of ESOP Shares 01,2024 to
be issued
Nuinber of shares according to level iy spectfied in the Proposal No.0340. 2024TT-TGD dated
B0 2024
Dya vao cong thire nay, Hoi dong quan tri xac dinh va thong qua danh sich chi tiét cde déi twong durgre
phat hanh tai To trinh cua Téng giam dée s6 .. Q3Q...2024/TT-TGD ngay .. 340, 2024
(“Danh Siach Phét Hanh ESOP 0] .2024™),
Bused on these fornuda, the Board of Directors approve the detailed list of emplovees entitled to the
shave issuance ay in the Proposal of the General Director No. Q340 20247 I“TGD  deated
o sinsne o0 SR yme Ly ESP 01.2024")
Truong hop ngusi lao dong thude Danh Sach Phat Hanh ESOP 01.2024 nghi viée trude thei diém dot
phat hanh hoan tit, nguoi lao dong dirgce coi 14 khéong du tiéu chudn tham gia chuong trinh Cé Phidy
ESOP 01.2024 vé s¢ bj loai khoi Danh Sach Phat Hanh. S6 ¢6 phiéu ciia nhimg nguoi lao déng nay sé
duge xit Iy nhu Phuong an xir Iy ¢6 phiéu khéng phan phéi hét duei day.
1 case an employee on the Issue List ESOP 07.202.4 ceased to work at the Company before the time
the issuance s . ompleted. the employee iy considered ineligible for the ESOP Shares 1. 2024 and vvifl
be removed from the [ssue List ESOP 01.2024. The stiares attributed 1o these emplovees will be hanellec
as the distribution Plan for shaves thar are not fully distributed as stated helow,
Phuong an xu ly ¢ phiéu khéng phén phéi hét: Truémg hop s6 ¢d phiéu khong duge phan phéi hét theo
Danh Sach Phit Hanh ESOP 01,2024 ban dau, HPQT duoe phép phan phdi tiép 56 ¢é phidu khong
duge dang ky' mua cho (i) Céc can bd nhan vien khac nam trong Danh Sach Phat Hanh ESOP 0 1.2024
ban dau, (i) Cac déi tugng khéng nam trong Danh Sach Phat Hanh ESOP 0] 2024 ban dau, nhung la
nhan vién cia Cong ty tlr cap O3 tro Ién va ¢6 thanh tich lim vige xuit shc trong nam 2023 hogc (jii)
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Khong phan phéi cho ai va giam s6 luong ¢ phiéu phat hanh. S lugng phan phoi lai ctng phai dam
bao nguyén tic xdc dinh da duge HDQT thong qua.
Distribution plan for shares that are not fully distributed: Iy case the shares are not fully alloted
according to the initial Issue 1ist ESOP 01.2024, the BOD s allovved 1o further distribute the
unregisiered shares to (i) othey emplovees named in the Issie List ESOP 01.2024 and (ii) curpilovees
not named in the Issue List ESOP 012024 bt are also company s emmplovees of O3 level or higher aid
frm'frmf.\rf.rmﬁug;:c';jﬁu‘;m'x.rn e it 2023 or (i) distributes to no one and reduce the ninber of shares to
be issued. The amoun of redistribution nmust also enswre the determination pring ‘iple approved by the
BOD.,
Thoi gian thuc hién: Trong 2024 hoze 2025,
fime of execution: In 2024 hode 2023,
Quy ché phét hanh: Viéc thuc hi¢n dot phat hanh duge thyue hién theo Quy ché Phat hanh tai Phu luc
01 dinh kém.
Issuance regudations: The issuance shall be implemented in o cordance with the Issuaice Regudarion
at Appendiv 014,
Han ché chuyén nhuwong: Cé phi€u ESOP 01.2024 s& bj han ché chuyén nhuong va sé dire hét han ché
chuyén nhuong theo cac moce thoi gian sau:
Lock-up period: The ESOP Shares 01.2024 issued will he vestricted for ransfer aid will be enmitled 1o
transfer accordance 1o the following timefine:
®  Vao thoi diém tron mot nam ké tir ngay két thie dot phat hanh, 25% s6 ¢d phiéu ESOP 01 2024 da
phat hanh sé hét han ché chuyén nhugng,
At the first HHH-"I-‘M'E‘:H‘_Frg,f'.fhc’ ending date of the is Stanice. 23% of the ESOP Shores (L2024 isspedd
Will be emsitled 1o be (ransferred,
* Vo thoi diém tron hai nam ké tir ngay két thic dot phat hanh, 50% s& ¢ phiéu ESOP 01.2024 d3
phat hanh s¢ hét han ché chuyén nhugneg.
At the second anniversary of the ending date of the isswance, 50% of the ESOP Shares 01,2024
isswed will be entitled 1o be transferred,
*  Vio thoi diem tron ba nam ké tir ngay két thiic dot phat hanh, 75% sé o6 phiéu ESOP 01.2024 da
phat hanh s& hét han ché chuyén nhugng,
At the third anniversary of the ending date of the issuwice. 75% ofthe ESOP Shares (11,2024 issued
witl be entitled 1o he Iransferrec,
®  Vio thai diém tron bén nam ké tir ngay két thie dot phat hanh, 100% sé ¢ phiéu ESOP 01,2024
da phat hanh s& hét han ché chuyén nhueng.
At the fourth amiiversary of the ending date of the tssueance, 100% of the ESOP Shares 04,2624
issued will be entitled 10 tramster.
Déi véi cac cb phiéu duoe nhén tir (i) viéc chia ¢6 tire bang ¢b phiéu hoge (i) cac su kién chia tach cac
C6 Phiéu ESOP 01.2024 s¢ ¢o thoi gian han ché chuyén nhuong trong tir ¢d phiéu gde duge lam can
cir cho viée chia ¢d tire béng ¢ phiéu hoic swr kién chia tach ¢é phiéu do.

the shares received from (i) the distribution of stock dividendls or (i) the share split of the ESOP Shares

O1.2024 will have the same transfer restriction period as the original shares used as o basis for such

stock dividend or stock split event,
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Truong hop nhan vién nghi vige trong thoi gian han ché chuyén nhugng, viée xir I¥ ede ¢d phiéu phat
hanh sé dugc thue hién theo mét hodc mot sé cac phuong thire sau (goi chung la Cac Phuong Thire
Thu Héi ESOP): (i) Cong ty mua lai toan bo hoac mot phan Co Phiéu ESOP 01.2024 cua nhan vién
nghi viéc va thyc hién giam vdn diéu I¢ tuong img; (ii) cong doan clia Cong ty mua lai toan b¢ hoidc
mét phan ¢6 phidu do (trong pham vi phap luat cho phép): hodc (iii) phuong thire khée do Téng Gidm
dée quyét dinh. Hoi ddng quén tri uy quyen cho Téng gidm dée quyét dinh cy thé viée xir Iy C6 Phiéu
ESOP 01.2024 cua nhan vién nghi viéc.

I case emplovees ceased to work during the lock-up period, the shares tssued of sucl eniplovees will
be handied in one or more of the following methods thereinafier refers as ESOP Reclemprion Method) :
(0 the Company will redeem all or a portion of such shares and decrease the charter capital
daccordingly; (i) the ( ‘ompany's trade union will purchase all or a portion of such sheares (1o the extent
perniitted by laws); or (iii) another method as determined by the General Director in ace ordance with
applicable laws. The BOD hereby authorizes the General Direcior 1o decides on the redemption of
LESOP Shares 01.2024 of employees who stopped vorking at the company.

Trong triromg hop ngurari lao dong la Ngudi Nghi Viée Chinh Dang thi nguoi lao déng duge gir lai va
¢6 quyén chuyén nhuong s6 C6 phan ESOP 01.2024 di hét thovi han han ché chuyén nhuong (phu thuge
vao quyén tir chdi déu tién cuia Cong Ty): va s6 C6 Phan ESOP 01.2024 chua hét thei han han ché
chuyén nhuong duoc thu hdi tra lai cho Céng Ty theo Cac Phuong Thire Thu Hoi ESOP.

In case where the emplovee is a Good Leaver, the employee has the right 1o keep and freely transfer
those ESOP Shares 012024 for which the lock-up period has expired (subject to the Company’s right
of first refusal as set out below), and retun to the Company those ESOP Shares (01,2024 that stifl being
subject o the fock-up period according to ESOP Redemption Method

Trong truong hep ngudi lao dong 1a Ngudi Nghi Viéc Khong Chinh Déang, Cé Phan ESOP 01 2024
cua nguoi lao dong dg se lap tirc bi thu hoi (khéng phy thude vao viée thoi han han ché chuyén nhurong
da két thie hay chua) va ngudi lao dong do s bj yéu cau hoan tra lai s& C& Phin ESOP 01.2024 dg
cho Cong Ty theo cde Phuong Thire Thu Héi ESOP.

In the case where the employee is a Bad Leaver, the employee’s ESOP Shares 01.2024 shail be
immediately redeemed (trrespective of whether the lock-up period has expived) and suelt emiployee
shall be required 1o return such ESOP Shares 01.2024 to the Conpany according to ESOP Redemption
Method,

Gid mua lai cic C6 Phiéu ESOP 01.2024 cua cde nhan vién nghi viée 1a 10.000 VND/cd phiéu, dwoe
diéu chinh theo céc syr kien chia tach, phat hanh ¢6 phiéu thudng, c6 phiéu cho ¢é dong hién hiu, chia
¢6 tirc bing ¢ phiéu. ..

The redemption price of ESOP 01.2024 of employvee who stopped working ot the cempany is 10,000
VNDishares, and will be cdfusted ‘cording to share split events, issicaice of bonus shares, issuance
of shares for existing shareholders, share dividend paynent...

Tong Giam Péc theo quyét dinh cta Pai héi dong ¢d déng dugc uy quyén dé quyét dinh viée thye hién
quyén thu hdi C6 Phiéu ESOP 01.2024 cua nhan vién nghi viéc.

The General Director was arithorized by the General Shareliolder Weeting to decide on the evecution
of the redemption rights of ESOP Shares 01,2024 of employees who stopped working ar the CONPAY.
Cho muc dich ctia Chuong Trinh C6 Phin ESOP 01 2024 nay:
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For the purpose of this ESOP Shares 01.2024 Program:

“Ngudi Nghi Vige Khong Chinh Dang”™ 1a ngudi lao dong ngimg lam viéce tai Cong Ty nhu la hé qua
cua hodc lién quan dén viéc:

“Bad Leaver ™ means an employee who ceases to be an cmployee of the Company as a result of or in
connection with:
(a) lam viéc cho mét cong ty, ho kinh doanh tai Viét Nam dudi bét ctr hinh thire hop déng ndo ¢o trén
20% doanh thu xuét phat tir hoat dong kinh doanh dich vu nha hang, hoiic.

() working for a company, business household in Vietnan in amv foru of contract which witl be fikely
1o derive more than 20 per cent of its revenue fron the provision of restawrant services business: or
(b) bi sa thai c6 nguyén nhan,

(b} being dismissed for cause.

“Nguoi Nghi Viée Chinh Dang™ 1a bat ky nguoi lao ddng nao: (a) ngimg lam viée tai C ong Ty nhung

khong phai la hé qua cia viée 1a Nguoi Nghi Viée Khéng Chinh Dang hoic (b) duoc quyét dinh boi
Hai Dong Quan Tri.

“Good Leaver” means any emplovee who: (a) ceases 1o be an eniployee of the Compeany but not as a
result of being a Bud Leaver or (b) is so desionated by the Board.

Trong truong hop Céng ty luan chuyén ngudi lao dong toi 1 vi tri trong Cong Ty khéng nam trong
danh sach dwge huong cua Chuong Trinh Cé Phan ESOP 01 2024, thi ho duoce giir lai nhimg C6 Phéan
ESOP 01.2024 da dugc ban hanh.

In case where the emplovee is transferred 1o another position in the Company that does not benefir

Srom this ESOP Shares 01,2024 Program, thev have the right to keep their isswed ESOP Shares
] i . !

01.2024.

Cac ¢o dong nim gitt C6 Phan ESOP 01.2024 sé c6 tréch nhiém k}, van ban uy quyén cho Tong Gidm
déc Cong Ty lam nguoi dai dién theo iy quyén thuc hién moi quyén va nbh:a vu cua minh voi tu cach
la c6 dong cua Cong Ty trong pham vi C6 Phin ESOP 01.2024 theo mau do Tong giam dée xéc dinh
tai timg thoi diém vai diéu kién Toéng giam dic khéng c6 bét ky quyén chuyén nhugng hodc ban C6
Phan ESOP 01.2024 dé cho bt ky ngurai nao trir Cong Ty theo diéu kién cta C hwong Trinh Cé Phan
ESOP 01.2024 nay.

The shareholders holding ESOP Shares 01.2024 are obliged to sigin a power of attorney to appoint the
General Director as their authorized representadive in performing all rights and obligations as a
shareholder of the Conpany with resards 1o the ESOP Shares 01.20) 24 i a form fo be determined hy
the General Director from time 1o time provided that the General Director shall nat tanve ity righis to
tremsfer or sell such ESOP Shares 01,2024 to any person other thean to the ¢ ompany on the terms of
this ESOP Shares 01.2024.

Quyén tir chéi mua lai dAu tién: Khong phu thude vao bat ky diéu kién nao khac cua chuong trinh phat
hanh co phan ESOP nay. truée khi chuyén nhtrqng, » bat ky Co Phan ESOP 01,2024 néo. nguoi lao dong
phai giri thong bao cho Cong Ty néu rd so lugng co phan mudn chuyén nhugng, gia chuyén nhuong,
théng tin clia ngurdi mua tiém nang va cac didu kién co ban cia vige chuyén nhuong. Cong ty sé ¢6 20
Ngay Lam Vige dé mua s6 Cé Phan ESOP 01.2024 nay vdi gia va cae dieu kign nhu thong bao. Tr ong
tr chrng hop Cong ty khong mua cac C6 Phan ESOP 01.2024 nay trude 5 gior chiéu (gio Viét Nam) ngay
cudi ctia thoi han trén, Céng ty duge cho Ia da tir chdi khéng huy ngang viée thue hién quyén mua céc
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C6 Phan ESOP 01.2024 nay va nguai lao dong cé quyén trr do ban céc ¢6 phan nay theo cdc didu kién
da thong bao cho Cong ty. voi dicu kién ring néu nguoi lao dong khong hoan thanh viée ban trong thoi
han 03 thing ctia théng bao trén, viée hoan tat chuyén nhugng sé khong duge chap nhan néu khong
thuc hién lai quy trinh trén. HDQT uy quyén Téng giam dbe quyét dinh viée thuc hién/khong thuc hién
quyén tir chdi mua lai ddu tién.
First refusal rights: Noowithsianding anv other term of this ESOP, priov o the transfer of any ESOP
Sheres 01.2024, an employee must give a notice to the Company specifviug the number of shares to
transfer, the transfer price. the identity of the potenticd purchaser and any other matervial terms of the
sale. The Company shedl have 20 Business Days in which to purchase such ESOP Shares 01.2024 at
the stated price and on the stated terms. If the Company has not purchased such ESOP Sheres 01.2024
by 5.00 pm (Vietnam time) at the end of that period then it shall be deemed 1o have irrevocably declined
lo exercise ils right (o purchase such ESOP Shares 01.2024 and the employee shall be firee to sell such
shares on the terms notified to the Company, provided that if employee does not complete the sale
within 03 months of such notice, it shall not be permitted to complete the sale withow repeating the
abovementioned process. The BOD authorizes the General Director to decide the exercise of the first
refusal rights for particular cases.
HDQT iy quyén cho Chii tich HPQT hode Téng Giam Dée quyét dinh va ky cic van ban, tai liéu co
lién quan, bao gdbm nhung khong gidi han cac cong viée sau:
The BOD to authorize the BOD Chairman or the General Director (o decide and sign releveant
documents, dossiers, incliding but not restricted to the following tasks:

- Quyét dinh cu thé thoi gian thue hién phét hanh.
Decide on the derailed rime of the issuance.

- Quyet dinh tai khoan phong toa dé nhan tién phat hinh c6 phiéu
Decide on the restricted account to receive issuance proceeds.

- Céc wn_g viée khac dé hoan tat phat hanh pha hop hoat dong cua Céng ty, quy dinh cia phap ludt va
yéu cau co quan ¢ tham quyén
Other tasks to complete the shares issuance in compliance with the Company s operdation, legal
provisions and vequests fron competent agencies.

Két qua biéu quyét:

Result of voting.:

Ty 1§/Tong sé phiéu tham gia

STT | Loai phiéu biéu quyét So phiéu bi¢u quyét tai cude hop (%)
No. Type of Voting Total number of votes Proportion/ Total mumber of

vodes af the meeting

*
Tan thanh b

I Members of Board Members/ 100
Agreement i i B —
Thanh viéen Hoi Pong Quan Tr

Khéng tan thanh

%
=
k=]

Non-agreement
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Khang ¢é v kién
3 = 0 0
Abstention

(*) Ong Dao Thé Vinh khong duoc tham gia biéu quyét do la nguoi ¢6 loi ich ¢6 lién quan doi véi dgt phat
hanh
(%) Mr. Dao The Vinh is not allowed to vate for being the partics having refaied benefiis to the issuance,
Phé duyét phuong dn phat hanh chi tiét Cé phiéu theo Chuong trinh Ira chon cho ngwoi lao dong
theo Diéu 8, Nghi quyét Pai hi dong cb dong sé 01/2024/NQ-DHDCD ngay 27/06/2024 (“Cé Phiéu
ESOP 02.2024”) va viéc trién khai thuc hi¢én phwong dn
Detailed Employee Stock Ownership Plan Shares issuance plan in accordance to Article 8, General
Shareholder Meeting Resolution No. 01/2024/NQ-DHDCD dated 27 June 2024 (“ESOP Shares
02.20247) and the execution of the issuance plan.
- Tén ¢6 phiéu: C6 phiéu Céng ty Cé phan Tap doan Golden Gate
Shaves name: Shaves of Golden Gate Group Joint Stock Compenty
- Loai ¢ phiéu: Cé phan phé thong
Share type. Ordinary shares
- Mgénh gia ¢ phiéu: 10.000 ddng/cd phiéu
Par value: 10,000 VND/share
- S6 luong c6 phiéu du kién phét hanh: 19.400 ¢6 phiéu.
Total shares to be issued: 19,400 shares
- Gia phat hanh: 10.000 ddng/cd phiéu
Issuance price: 10,000 VND/share
- Tong gia tri ¢6 phiéu phat hanh theo ménh gia: 194.000.000 dong.
Total issuwed shares par value: 194,000,000 VND
- C6 phiéu phat hanh theo diéu nay 14 ¢6 phiéu quy
Shares issued in accordance 1o this article is treasury shares
- Nguon von (trong truomg hop phat hanh ¢é phiéu thurong cho nguoi lao dong): Khang ap dung
Sowrce of funds fin case issuing bonus shares to emplovees); Not applicable
- Tiéu chuin cua déi twgng duge phat hanh: Céan bd nhan vién cap tir O3 tré 1én thude Cong ty va cé
thanh tich lam vigéc xuat xuit sic trong nim 2023.
Requirement for potential purchasers: Emplavees level from O3 up of the Company and have
outstanding perfornance in 2023,
- Nguyén tic xac dinh s6 ¢6 phidu duge phan phéi cho timg déi trong:
Principles of determining the number of shares to be distributed to each enmployee:
S6 lugng cua timg doi trgng sé duge xac dinh theo ¢ong thire:
S6 lugng cb phiéu theo cAp bic (Level) * Hé s6 két qua cong viéc = 86 lwgng c6 phiéu ESOP
02.2024 dwge phat hanh.
S& 1uq§§ co phiéu theo timg cdp bie duge néu chi tiét tai Tor rinh s6(0310.2024/TT-TGP ngay
.......... A0.12024.

Number of shares of each employee will be determined by the following fornnde:
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Number of shares according to level * Performance ratio = Number of ESOP Shares 02.2024 to

be issued
Number of shares according to level is specified in the Proposal No 0.“0 2024T1-TGD dated

w2024

Duya vao cong thire nay, Hoi dong quan tri xac dinh va thdng qua danh sich chi tiét cac déi trong dugc
phit hanh tai T trinh ciia Tong giam dée s6 ..........0340.. 2024/TT-TGD ngay ..... 3/40 /2024
(“Danh Sach Phat Hanh ESOP 02.2024™).
Based on these formula, the Board of Directors approve the detaited lisi of employees entitle to the
share issuance as in the Proposal of the General Direcior No, O3Q..2024TT-TGD dated
evvee e LAQS 2024 ¢“Issue List ESOP 02.20247),
Truomg hop ngudi lao dong thude Danh Sach Phat Hanh ESOP 02.2024 nghi viée trirde thai diém dot
phét hanh hoan tat, ngudi lao dong duroc coi la khong du tiéu chuan tham gia chuong trinh Co Phiéu
ESOP 02.2024 vi s€ bj loai khoi Danh Sach Phat Hanh ESOP 02.2024. S6 ¢ phiéu clia nhimg ngudi
lao dong nay sé¢ dwoc xur Iy nhu Phuong an xu ly ¢6 phiéu khéng phan phdi hét dudi day.
In case an employee on the Issue List ESOP 02 2024 ceased (o work ai the ( ompany before the tinge
the issuance is completed. the employee is considered ineligible for the ESOP Shares 02.2024 and will
he removed from the Issue List ESOP 02.2024. The shares attributed to these emplovees witl be handled
as the distribution plun for shares that are not fully distributed as sicted helow.
Phuong dn xur Iy ¢6 phiéu khong phan phéi hét: Truomng hop s 6 phiéu khong duge phan phdi hét theo
Danh Sach Phét Hanh ESOP 02.2024 ban dau, HDQT duge phép phan phéi tiép sé ¢é phiéu khong
duge dang ky mua cho (i) Cac can bd nhan vién khac nim trong Danh Sach Phat Hanh ban diu. (ii)
Ciéc ddi tugng khong ndm trong Danh Sach Phat Hanh ESOP 02.2024 ban dau, nhung la nhan vién cua
Céng ty tir cap O3 trd 1én va c6 thanh tich lam viée xudt sie trong nam 2023 hoc (iii) khong phan phdi
cho ai va giam s6 lwong ¢é phiéu phat hanh. $6 hrong phén phdi lai cling phai dam bao nguyén tic xdc
dinh da duge HDQT théng qua.
Distribution plan for shares that are not fully distiibuted: In case the shares are not filly allotted
according to the initial Issue List ESOP 02.2024, the BOD is allowed 1o further distribute the
unregisiered shares (o (i) other employvees named in the Issue List and (ii) emplovees not named in the
Issue List ESOP 02,2024 but are also company's emplovees of O3 level or higher and had outstanding
performance in 2023 or (iii) distibutes 1o no one and veduce the number of shares to be issued. The
ameount of redistribution must also ensure the determination principle approved by the BOD.
Thoi gian thue hién: Trong 2024 hoac 2025,
Tinte of execution: hr 2024 hode 2023,
Quy ché phat hanh: Vige thuc hién dot phat hanh dugc thue hién theo Quy ché Phat hanh tai Phu luc
02 dinh kem.
Issuance regulations: The issuance shall be implemented in accordance with the Issuance Reeulation
at Appendiv (2,
Han ché chuyén nhugng: C6 phiéu ESOP 02.2024 s¢ bj han ché chuyén nhuong va sé duge hét han ché
chuyén nhuong theo cac mbe thoi gian sau: '
Lock-up period: The ESOP Sharves 02.2024 issued will be restricted for transfer and will be entitled to

transfer accordance to the following timeline:
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*  Vao thoi diem tron mdt nam ké tir ngay két thiic dot phat hanh, 25% s& cé phiéu ESOP 02.2024 da
phat hanh sé hét han ché chuyén nhugng.
At the first anniversary of the ending date af the issucnce, 25% of the ESOP Sharves 02.2024 issucd
witl be entitled to be transferred.
*  Vao thoi diém tron hai nam ké tr ngay két thiic dot phat hanh, 50% sé ¢& phi¢u ESOP 02.2024 da
phat hanh sé& hét han ché chuyén nhuwrgmg.
At the second anniversary of the ending date of the issuance, 30% of the ESOP Shares 02,2024
issued will be entitled to be iransferred.
*  Vio thoi diém tron ba nam ké tir ngay két thic dot phat hanh, 75% s6 cd phiéu ESOP 02.2024 da
phat hanh sé hét han ché chuyén nhugng.
At the thivd anniverseary of the ending date of the issuance, 75% of the ESOP Shares 02,2024 issued
will be entitled to be transferved.
* Vao thoi diém tron bén nam ké tir ngay két thic dot phat hinh, 100% sé ¢é phié¢u ESOP 02.2024
da phat hanh sé hét han ché chuyén nhuong. !
Al the fourth anniversary of the ending dete of the issuance, 100% of the ESOP Shares 02,2024
issued will be entitled to transfer.
Péi v6i cdc ¢b phiéu duoe nhan tir (i) viée chia ¢b tic bang ¢6 phiéu hoac (ii) cac sur kién chia tich cdc
C6 Phiéu ESOP 02.2024 s& ¢6 thoi gian han ché chuyén nhuong tuong ty ed phiéu gde duge lam can
¢t cho viée chia ¢ tire bf‘mg ¢ phiéu hodc s kién chia tach ¢é phiéu do.
The shares received from (i) the distribution of stock dividends or (i) the sharve split of the ESOP Shares
02.2024 will Jwrve the same transfer resiriction period as the original shares used as a basis for such
stock dividend or stock split event.
Truong hop nhan vién nghi viée trong thoi gian han ché chuyén nhuong, vige xir ly cae 6 phiéu phat
hanh sé duge thue hién theo mét hodc mot so cac phuong thite sau (goi chung la Cac Phuong Thirc
Thu Hoi ESOP): (i) Cong ty mua lai toan bo hodc mét phian C6 Phiéu ESOP 02.2024 ciia nhan vién
nghi viéc va thuc hién giam vén diéu 1€ tuong umg; (ii) cong doan cua Cong ty mua lgi toan bo hoic
mat phan co phiéu do (trong pham vi phap ludt cho phép): hoic (iii) phuong thire khac do Téng Giam
ddc quyét dinh. Hai déng quan tri uy quyeén cho Téng giam dde quyét dinh cu thé viée xir Iv Co Phiéu
ESOP 02.2024 cua nhan vién nghi viée.
In case emplovees ceased to work during the lock-up period, the shares issued of such eimployees will
be handled in one or nore of the following methods (hereinafier refers as ESOP Redemption Method)
C (1) the Company will redeem oll or « portion of such shares and decrease the charter capital
accordingty, (i) the Company's tracle union will purchase all or a portion of such shares (1o the extent
permitted by lavws); or (iii) enother method as determined by the General Director in accordance with
applicable laws. The BOD hereby authorizes the General Director o decides on the redemption of
ESOP Shares 02,2024 of emplovees who stopped working ot the company.
Trong trudng hop nguai lao dong la Nguoi Nghi Viéc Chinh Pdng thi ngudi lao dong duge giir lai va
¢6 quyén chuyén nhugng s6 C4 phin ESOP 02.2024 da hét thoi han han ché chuyén nhwgng (phu thuge
vio quyén tir chéi dau tién cua Cong Ty): va sd C6 Phan ESOP 02.2024 chua hét thoi han han ché
chuyén nhurong duge thu héi tra lai cho Cong Ty theo cac Phuong Thae Thu Hoi ESOP.
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In case where the employee is a Good Leaver, the emplovee has the right 1o keep and freely transfer
those ESOP Shares 02.2024 for which the lock-up period has expired (subject to the Company's right
of first refusal as set out below). and return o the Compeany those ESOP Shaves 02.2024 that still being
subject to the lock-up period according to ESOP Redemption Method .

- Trong trudmg hop ngudi lao dong 1a Ngudi Nghi Viée Khong Chinh Péang, Cé Phin ESOP 02.2024

cua nguoi lao ddng dé sé Ip tac bi thu hoi (khong phy thuge vao viée thei han han ché chuyén nhuong
da két thic hay chuwa) va ngudi lao dong dé sé bi yéu ciu hoan tra lai s6 C6 Phin ESOP 02.2024 d6
cho Cong Ty theo cac Phurong Thirc Thu Hoi ESOP.
In the case where the employee is a Bud Leaver, the employee's ESOP Shares 02.2024 shail be
immiediately redeemed (irrespective of whether the lock-up period has expired) and such employee
shall be required to rerurn such ESOP Shares 02.2024 to the Company caccording (o ESOP Redempiion
Method.

- Gia mua lgi cac C6 Phiéu ESOP 02.2024 cua cac nhn vién nghi viée 1a 10.000 VNB/e6 phidu, duge
diéu chinh theo cac sir kién chia tach, phat hanh c¢6 phiéu thuong, ¢ phiéu cho ¢6 ddng hién hiru, chia
¢d tire bang ¢b phiéu...

The redemption price of ESOP 02.2024 of employee who stopped working at the company is 10.000)
VND/shares, and will be adjusted aceording to share split events, issuance of honus shares, issuance
of shares for existing shareholders. share dividend pravment ...

- Tong Giam Déc theo quyét dinh cua Pai hoi ddng ¢b dong duoc iy quyén dé quyét dinh viée thue hién
quyén thu hdi C6 Phiéu ESOP 02.2024 ciia nhan vién nghi viée.

The General Director was authorized by the General Shareholder Meeting to decide on the exeention
of the redempiion righis of ESOP Shares 02.2024 of employees who stopped working at the company.

- Cho muc dich ciia Chuong Trinh C6 Phan ESOP 02.2024 nay:

For the purpose of this ESOP Shares 02,2024 Program:

“Nguai Neghi Viée Khong Chinh Dang™ 1a ngudi lao déng ngimg lam vige tai Cong Ty nhur [a hé qua
ctia hodc lién quan dén vide:

“Bad Leaver™ means an employee who ceases to be an employee of the Compenny as a result of or in
connection with:

(a) lam vigc cho mot cong ty, ho kinh doanh tai Viét Nam dudi bat cir hinh thire hop dong nao ¢6 trén
20% doanh thu xudt phét tir hoat don ¢ kinh doanh dich vu nha hang, hojc.

(a) working for a company. business household in Vietaam in any form of contract which will be likely
to derive more than 20 per cent of its revenue from the provision of restarrant serviees husiness; or
(b) bi sa thai ¢6 nguyén nhan.

(h) being dismissed for canse.

“Nguoi Nghi Viée Chinh Dang™ 1a bt k¥ nguoi lao dong nao: (a) ngimg lam vige tai Cong Ty nhung
khong phai 1a hé qua cua viée la Ngudi Nghi Viée Khong Chinh Déang hoac (b) duge quyét dinh boi
Hoi Dong Quan Tri.

“Good Leaver™ means any employee who: () ceases o be an enplovee of the ( ‘ontpeny bt not as a
result of being a Bad Leaver or (b) is so designated by the Bocrd.
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Trong trudmg hop Cong ty luan chuyén ngudi lao dong t6i 1 vi tri trong Cong Ty khong ndm trong
danh sach duge huéng cia Chuong Trinh €6 Phin ESOP 02.2024, thi ho duge gitt lai nhitng C6 Phan
ESOP 02.2024 da duoc ban hanh.
fit case where the employee is transferved to another position in the Company that does nor benefit
from this ESOP Shares 02.2024 Program, they have the right fo keep their issued ESOP Shares
02.2024,.
Céc ¢6 dong ndm gitk C6 Phén ESOP 02.2024 s¢ ¢6 tréich nhiém ky van ban uy quyén cho Téng Giam
ddc Cong Ty lam nguoi dai dién theo uy quyén thye hién moi quyén va nghia vu cla minh véi tr cach
la c0 dong ciia Cong Ty trong pham vi Cé Phin ESOP 022024 theo méu do Tong giam dée xac dinh
tai timg thoi diém vai didu kién Tong giam déc khong c6 bét ky quyén chuyén nhurong hodic ban Co
Phan ESOP 02.2024 d6 cho bt ky ngudi nao trir Cong Ty theo didu kién cua Chuong Trinh Co Phan
ESOP 02.2024 nay.
The shareholders holding ESOP Shares 02.2024 are obliged 1o sign a power of attorney to appoint the
General Divector as their authorized representative in performing all rights anel obligations as
shareholder of the Company with regards to the ESOP Shares 62,202 Lo at form (o be determined by
the General Director from time to tine provided thai the General Director shall not heve any rights to
transfer or sell such ESOP Shares 02.2024 1o any persoi other than to the Company on the terms of
this ESOP Shares 02,2024,
Quyen tir chéi mua lai déu tién: Khong phu thude vao bat ky diéu kién nao khac cia chuong trinh phat
hanh ¢o phan ESOP nay, truée khi chuyén nhugng bt ky C6 Phan ESOP 02.2024 nao, nguoi lao dong
phdi giri thong bdo cho Cong Ty néu 15 s6 luong 6 phan muén chuyén nhwong, gia chuyén nhiremg,
thong tin ctia ngudi mua tiém nang va cac diéu ki¢n co ban cuia viée chuyén nhuong. Cong ty sé ¢o 20
Ngdy Lam Viée dé mua s6 C Phin ESOP 02.2024 nay véi gid va cac diéu kién nhu thdng bao. Trong
truong hop Céng ty khong mua céde C6 Phin ESOP 02,2024 nay trirde 5 gir chidu (gi&r Viét Nam) ngay
cudi cua thoi han trén, Cong ty duoc cho la da tir chdi khong hiy ngang viée thue hién quyén mua cac
Co6 Phén ESOP 02.2024 nay va nguoi lao dong cé quyén tu do ban céc ¢o phan nay theo cac diéu kién
da thong bao cho Cong ty, véi diéu kién rﬁng néu nguoi lao dong khéng hoan thanh viée ban trong thoi
han 03 thang cua théng béo trén. viée hoan tét chuyén nhugng sé khong duge chip nhan néu khong
thuc hién lai quy trinh trén. HDQT uy quyén Tong giam doc quyét dinh viéc thue hi¢n/khong thyre hién
quyén tir chdi mua lai dau tién.
First refusal rights: Notwithstanding any other tern of this ESOP, prior io the i aisfer of any ESOP
Shares 02,2024, an employee must give a notice o the ¢ ompany specifving the number of shares (o
transfer, the transfer price, the idemtity of the potential purchaser and any other material terms of the
sale. The Company shall have 20 Business Davs in which to pirchase such ESOP Shares 02.2024 ai
the stated price and on the stated terms, If the ¢ ompanty has not purchased such ESOP Shares 02,2024
by 5.00 pin ( Vietnam time) af the end of that period then it shall be deemed to have irrevocably declined
1o exercise its right to purchase such ESOP Shares 02,2024 and the employee shall be free 1o sell such
shares on the terms notified to the Company, provided that if emplovee does not complete the sale
within 03 months of such notice, it shall not be periitted to complete the sale without repeating the
abovementioned process, The BOD authorizes the General Director to decide the exercive of the first

refusal rights for particular cases.
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HDQT iy quyén cho Chi tich HDQT hoic Tong Gidam Pée quyét dinh va ky cac van ban, tai liéu cé
lién quan, bao gdm nhung khong gidi han cdc cong viée sau:

The BOD to authorize the BOD Chairmian or the General Director to decide cocd sien relevant
documents, dossiers, including but not restricted to the followving tasks:

- Quyét dinh cu thé thoi gian thyc hién phat hanh.
Decide on the detailed time of the issnanee

- Quyét dinh tai khoan phong toa dé nhin tién phat hanh ca phiéu
Decide on the restricted account (o receive issuarce proceeds,

- Cac cong viée khdc dé hoan tat phat hanh phu hgp hoat dong ciia Cong ty, quy dinh cia phap luat va
véu cau co quan ¢6 thim quyén
Other tasks to complete the shares issuwance in complianee with the Company's operation, legal
provisions and reguests from compelent agencies,

Két qua biéu quyét:

Result of vating:

Ty 18/Téng sb phiéu tham gia

STT | Loai phiéu biéu quyét S6 phiéu bicu quyét tai cue hop (%)
No. Type of Voting Total number of vores Proportion/ Total number of

veles af the meeting

; y 04 (%)
Tan thanh
1 Members of Board Members/ 100

Aereement i N ey gy '
Thanh vien Hoi Dong Ouan Try

Khong tan thanh

Non-agrecment

Khorip:c6.% kibr
3 Al 0 0
Abstention

{*){}ng Dao Thé Vinh khong duge tham gia biéu quyét do la ngudi ¢6 loi ich ¢6 lién quan doi voi dot phat
hanh
(%) Mr. Dao The Vinh is not allowed to vote for being the parties having related bene fits to the issuance

3. HPQT déong thuin viée glao va iy quyén cho & 6ng Pao Thé Vinh - Tong Giam dbc hoic nguroi dwoe
ong Dao Thé Vinh uy quyén, thyre hién cic cong vi¢e ¢6 lién quan dé trién khai nhitng ndi dung trén
(bao gbm, nhung khéng gidi han, viée ky két cic hop dong va cie tai li¢u lién quan) theo ding noi
dung HBQT da phé duyét.
The BOD members approve the assignment aind authorization of Mr. Dae The Vinh, General Director
or person authorized by Mr. Dao The Vinh, to carry out relevant work to implement these above-
mentioned contents (including but not limited signing relevant contracts & relevant documents) with the
terms approved by the BOD.
Két qua biéu quyét:

Result of voting:
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Ty 1§/Tong s6 phiéu tham gia
STT | Loai phiéu biéu quyét

No. Type of Voting

S6 phiéu biéu quyét tai cude hop (%)

Total number of votes Proportion/ Total number of

vores at the meeting

. 04 (*
I'an thanh *)
1 Members of Board Members/ 100
Agreement - ; . : . s
Thanh vien Hoi Dang Ouean Trj

Khong tan thanh

(8]

0 0

Non-agreemwent

Khéng c6 ¥ kién
3 ; 0 0
Abstention

(*) Ong Dao Thé Vinh khéng duge tham gia biéu quyét do 1a ngudi ¢ loi fch ¢6 lién quan doi voi dot phat
hanh

(%) Mr. Dao The Vinl is not ulfowed to vote for being the parties having related benefits to the issuanice

Y KIEN CUA THANH VIEN DU HOP/QOPINIONS OF MEMBERS

Sau khi xem xét va thao lugn k¥ ludng vé vin dé trén, cac thanh vién Hoi Pong Quan Tri da co ¥ kién ring:
Tt ca cac noi dung néu tai Muc III trén day la phi hop véi quy dinh cua phap ludt va tinh hinh hoat déng
kinh doanh cua Cong Ty.

After carefully considering and discussing the above issues, the members of the Board of Directors had the
opinions that: All the contents mentioned in Section I1I are comply with the law and the business operation
of the Company.

KET THUC CUQC HQP/ CLOSURE

Cude hop két thie vao hdi 15h00 cung ngay. Bién ban cudc hop da dugce doc lai toan van cho cac thanh
vién. Tat ca cic thanh vién tham du cude hop, bing cach ky tén dudi day. da nhat tri dong v théng qua Bién
ban nay.

The Meeting was closed at 3pm on the same day. The Meeting Minute was read by all the members. All the

members approved this Minutes by wndevsiening,
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Chu toa/ Meeting Chairman

Nguyén Xuin Tudmg
Tv.HBQT/The Board of Directors’ Member

CONG TY CO PHAN TAP BPOAN GOLDEN GATE

GOLDEN GATE GROUP JSC.

TyA1DQT/The Board of Directors ' Member

£ Hoang Thu Huong

Thu ky/Secretary

de Noo: 0102721191

Ma 56 doanh nghiép// i v ive (o
S6 60 Giang Van Minh, D6i Cén, Ba Dinh, Ha Néi, Viét Nam

.........
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CONG TY CO PHAN TAP POAN GOLDEN GATE
GOLDEN GATE GROUP JSC.

Mii sd doanh nghiép/Loorprise Code No: 0102721191

S6 60 Giang Van Minh, D§i Cén, Ba Dinh, Ha Noi, Viét Nam

601 Cricng Ve Minh Str., Doi Can Ward, Ba Dinh Dist. Hanoi, Vietmam

DicksarnLoo Tit Choon
Tv. HPQT/The Board of Directors’

Meniher
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= AY
Nguyén Anh Vi

Tv. HDQT/The Board of Directors’

Member

CONG TY CO PHAN TAP POAN GOLDEN GATE
GOLDEN GATE GROUP JSC.

Ma s6 doanh nghiép// crprise Code Vo 0102721191

S6 60 Giang Van Minh, Dai Can, Ba Dinh, Ha Noi. Viél Nam

o W I3 | I
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CONG TY CO PHAN TAP DOAN GOLDEN GATE
GOLDEN GATE GROUP JSC.

Ma sb doanh nghidp/Enrerpiive Code No.: 0102721191

$& 60 Giang Vian Minh, Doi Cén, Ba Dinh, [1a Néi, Viét Nam

66 Giang Van Minh Sir., Dol Can Ward, Ba Dinh Dist. Hanod, Viethan

Nguyén Phuong Mai
Quan sat vién /Observer

- CGNG T
¥
o2l
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CONG TY CO PHAN TAP POAN GOLDEN GATE
L GOLDEN GATE GROUP JSC
SH 60 Giang Van Minh, Poi Cén, Ba Dinh, Ha Ngi, Viét Nam
60 Giang Van Minh Str., Doi Can Ward, Ba Dinh Dist. Hanoi, Vietnam

Sb: (B AQ/2024/TT-TGP/No.:(340/2024/TT-TGD

TO TRINH CUA TONG GIAM POC
PROPOSAL OF THE GENERAL DIRECTOR

V/v: danh séch dbi tuong duge phéat hianh Cé Phin ESOP
Re: detailed list of employees entitled to ESOP Shares Issuance

Kinh giti: Thanh vién Hgi déng quan trj
Respecifully to; Member of Board of Director

Téng giam dbe Cong ty C6 phén Téap doan Golden Gate (“Céng Ty” hodce “Golden Gate™) triin trong trinh
Hoi ddng quén trj (“HDQT™) xem xét va phé duyét: (i) Danh sach ddi tuong duge phat hanh C6 Phén
ESOP theo Didu 7, Nghi quyét Pai hdi déng cb déng sb 01/2024/NQ-DHBCD ngay 27/06/2024 nhwr dinh
kém tai Phy lyc 1 ctia T& trinh nay (‘ESOP 01.2024) va (i) Danh sach d6i tugng duge phat hanh Ccb
Phéin ESOP theo Diéu 8, Nghi quyét Dai hoi déng cb dong sé 01/2024/NQ-DHDCD ngay 27/06/2024
nhu dinh kém tai Phu luc I cta To trinh nay (‘"ESOP 02.2024°).
The General Director of Golden Gate Group Joint Stock Company (*The Company” or “Golden Gate”)
respectfully notifies the BOD members to consider and approves (i) the list of employees entitled to the
ESOP Shares issuance according to Article 7, General Shareholder Meeting No. 01/2024/NQ-DHDCD
dated 27 June 2024 as in Appendix I of this Proposal (‘ESOP 01.2024") and (ii) the list of employees
entitled to the ESOP Shares issuance according to Article 8, General Shareholder Meeting No.
01/2024/NO-DHDCD dated 27 June 2024 as in Appendix 2 of this Proposal (‘ESOP 02.2024’).
Sé luwgng cua tirng ddi trong thude dot phat hanh ESOP 01,2024 va ESOP 02.2024 sé duge xéc dinh theo
cong thue:
S6 lwomg cé phiéu theo efp bic (Level) * He s6 két qua cong viée = S6 lwgng ¢d phitu ESOP
dugc phat hanh.
Number of shares of each employee of Issuance ESOP 01.2024 and ESOP 02.2024 will be deterntined by
the following formula:
Number of shares according to level * Performance ratio = Number of ESOP Shares to be
issued
S luong ¢b phiéu phat hanh theo timg cép bac cy thé nhu sau:
E7 =3.300, E6 = 1.900, ES = 1.300, E4 = 600, E3 =350, E3.2 = 200, E3.1 = 135, E2 = 130, E2.2 = 100,
E2.1=90,E1=80,E1.8=70,03=50,03.6=45,03.5=40
Number of shares 1o be issued based on each level is specified as below.
E7 = 3.300, E6 = 1.900, E5 = 1.300, E4 = 600, E3 = 350, E3.2 = 200, E3.1 = 135, E2 = 130, E2.2 =
100, E2.1 =90, EI =80, E1.8 =70, 03 = 50, 03.6 =45, 03.5 = 40
Téng giam dbc kinh trinh Hai déng quan tri xem xét, cho y kién.

The General Director respecifully propose to the BOD for consideration and approval.

£

CON G ?.J,

e



Tran trong./.
Best regards./.

Noi nhin / Recipients:

Nhu trén (dé thue hién)/As
ahove (for implementation);

Luu VP/For filing.

Ha N&i, ngdy 3 thang JO nidm 2024

Hanoi, 3 Ot 2024
TONG GIAM POC

GOLDEN GATE

GROUPJSC

V4
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