Digitally signed by CONG TY CO PHAN TAP

DOAN GOLDEN GATE )
N TY DN: C=VN, S=Ha Noi, L="S6 60, phé Giang

Van Minh, Phuéng Bai Can, Quan Ba Binh,

Thanh phd Ha N0| _0=CONG TY CO PHAN i 2 N
TAP BOAN GODEN GATE, CN=CONG TY CONG TY CO PHAN TAP POAN GOLDEN GATE
CO PHAN T, E?OLOD:ET_GATE L
) §'§T°o?§|§’;‘§ﬁhm pe GOLDEN GATE GROUP JSC.
eason: | am the author of this documen
GO L D E N GATELocaﬁoni M sb doanh nghiép/Enterprise Code No.: 0102721191
Date: 2026.07.01 17:54:14+07'00"
Foxit PDF Reader Version: 2024.2.2 QA 0o llﬁ l l. 1 B Ei ] IH ;l.. VL4 ]l e
60 Giang Van Minh Str., Ba Dinh Ward, Hanoi, Vietham

S6: 09/2026/NQ-HPQT No.: 09/2026/NQ-HDQT

NGHI QUYET HQI PONG QUAN TRI CONG TY
RESOLUTION OF THE BOARD OF DIRECTORS

CONG TY CO PHAN TAP POAN GOLDEN GATE
GOLDEN GATE GROUP JOINT STOCK COMPANY

...... Q4..1.0%n026
” ‘M’{T' d..., 2026

- Cén ¢t Luat Doanh nghiép s6 59/2020/QH14 duge Qubc hdi nude Cong hoa xd hoi cha
nghia Vit Nam Viét Nam thong qua ngdy 17/06/2020 va c4c viin ban huéng din thi hanh;
Pursuant to Enterprise Law No. 59/2020/QHI14 passed by the National Assembly of
Socialist Republic of Vietnam on June 17, 2020 and its guidance

- Cin ot Lut chimg khoan s 54/2019/QH14 dugc Qudc hdi nuée Cong hoa x& hoi chu
nghia Viét Nam théng qua ngay 26/11/2019 va cac vin ban hudng dan thi hanh;
Pursuant to Security Law No. 54/2019/QH14 passed by the National Assembly of Socialist
Republic of Vietnam on November 26, 2019 and its guidance;

- Cin ctt Didu 1é cia Cong Ty C8 Phin Tap doan Golden Gate (“Cong ty”); va
Pursuant to the Charter of Golden Gate Group Joint Stock Company (the “Company”);
and

- Cén cit két qua hop tai Bién ban hop tai ngay ()]. thang 04 nim 2026 cia Céng ty C6 phin
Tép doan Golden Gate;
Pursuant to the results in the Meeting Minute Dated 3\114,& 4.,.2006 of Golden Gate Group
Joint Stock Company
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GOLDEN GATE GROUP JOINT STOCK COMPANY

QUYET NGHI:
RESOLUTION:

Didu 1: Phé duyét phwong 4n va viée trién khai phwong 4n phat hanh Cé Phiéu Theo
Chwong Trinh Lya Chon Cho Ngudi Lao Pong (“Cé Phiéu ESOP 01.2026”) cho céc nhin
sw chii chdt, véi muyc dich thu hit va giit chin nhén tai véi chi tiét nhw sau:

Article 1: Approval for the plan and execution of the Employee Stock Ownership Plan Shares
(“ESOP Shares 01.2026”) for key employees, for the purpose of talent acquisitions and
retention as follows:

Tén c6 phiéu: C4 phidu Cong ty Cb phin Tap doan Golden Gate

Shares name. Shares of Golden Gate Group Joint Stock Company

Loai c¢d phiéu: C phin phé théng

Share type: Ordinary shares

Ménh gi4 c6 phiéu: 10,000 ddng/cd phiéu

Par value: 10,000 VND/share

S6 lugng cb phidu dy kién phat hanh: 17.950 ¢b phiéu

Total shares to be issued: 17,950 shares

Gié phat hanh: 10.000 ddng/c phiéu

Issuance price: 10,000 VND/share

Tdng gi4 trj ¢b phiéu phat hanh theo ménh gid: 179.500.000 ddng

Total issued shares par value: 179,500,000 VND

C4 phiéu phat hanh theo didu nay 1a ¢ phiéu phat hanh méi

Shares issued in accordance to this article is newly issued shares

Muc dich: Gén két lgi ich ciia nhan vién va Cong ty

Purpose: Align the interest of employees and the Company

Ngudn vbn (trong trudng hgp phat hanh ¢ phiéu thuéng cho ngudi lao dong): Khong ép
dung

Source of funds (in case issuing bonus shares to employees): Not applicable

Dbi twgng: La cac nhan sy chii chdt cia cdc dy 4n trong diém ciia Céng ty hojic Cong ty
con, nhan ti Céng ty hodc Cong ty con mudn thu hit hogc giit chan. Cac nhan sy phai dat
tidu chudn 12 céc can bo nhan vién ciia Cong ty tir cp E1 trd 1én hodic can bd nhan vién ciia
Céng ty Cb phan Thuong mai Dich vy Tra Ca Phé VN (“TCH”) tir cAp 3.1 trd 1én.

Eligible candidates: Key personnel of big impact project of the Company or ifs
Subsidiaries, talent Company or its Subsidiaries wants to acquire or retain. Eligible
employee level must be at least E1 for the Company's employees or at least level 3.1 for VN
Coffee Tea Service Trading Corporation (“TCH")’ employees

Tiéu chuén ctia déi twong duge phét hanh: La cén bd quan Iy ¢ ning lyc, cd cam két gén
b6 lau dai, tudn thu cdc nguyén tic, quy ché ctia Céng ty/Céng ty con, ¢6 dao die kinh
doanh va tudn tht quy dinh phap ludt. Cé déng gdp quan trong trong viéc hoan thanh céc
muyc tiéu chung va sy phat trién dai han ctia Cong ty/Céng ty Con.

Criteria: Management personnel with proven capability, demonstrating a long-term
commitment to the Company, complying with the Company’s/Subsidiaries’ principles and
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internal regulations, upholding business ethics, and adhering to applicable laws and
regulations. Having made significant contributions to the achievement of common

objectives and the long-term development of the Company/Subsidiaries.

Nguyén tic xac dinh s6 ¢b phiéu duge phan phéi cho ting dbi tugng;

Principles of determining number of shares to be distributed to each employee:

S6 ¢b phleu tiéu chuan (A) * Hé s6 tham g:a phat trlen gia tri cot 16i (B) * H«; so tham
gia dong gop cho chién lwgre dai han (C) + s6 ¢b phleu thudéng thém (D) = S6 ¢b phiéu
ESOP 01.2026 duge phat hanh (E)
Benchmark number of shares () * Core value factor (B) * Contribution factor to long-

term strategy (C) + Bonus share (D) = Number of ESOP Shares 01.2026 to be issued (E)

Trong d6/ in which:
A. S6 cb phiéu tiéu chudn cy thé nhu saw/ Benchmark number of shares are detailed as
Jfollows:

A re
Tieu chuan

Criterla

S0 ¢b phiéu tieu chuin

Benclhmuarl number of shares
Doi v6i nhan vién cia GGG hoyic Cong ty con ma khong phai CTCP TMDV Tra Ca Phé VN/ For
the employees of GGG or subsidiaries (excluding VN Coffee Tea Service Trading Corporation)

- Chp El/ El level

- Chp E3 trd 1én/ E3 level up 400
- Chp E2/ E2 level 200
100

Déi véi nhin vién cia CTCP TMDV Tra Ca Phé VN/ For the employees of VN Coffee Tea Service
Trading Corporation

- Chp 3.3/ level 3.3

200

- Cép 3.2/ level 3.2

150

B. Hé sb tham gia phat trién gi4 trj c6t 16 duge xdc dinh nhu saw/ Core value factor is
determined as follows:

Céip ao/ Level | Dinh nghia/ Definition H¢ s6/ Factor
Xudt sic Doéng gop ndi bét trong viée thic ddy gia tri cdt 161 2.00
FExcellence Exceptional contributions to sirengthening core values

Noi bét Cé dong gop 18 rét trong vige thiic ddy gia tri cbt 15 1.50
Strong Clear contributions to strengthening core values

Tich cuc Tham gia tich cyrc va phit hop véi céc gid tri cbt 18i 1.25
Positive Active participation and alignment with core values

Co ban Dép tmg mitc ky vong véi cac gid tri cot 16i 1.00
Basic Meets expectations regarding core values

C. Hé sb tham gia dong g6p cho chién luge dai han duge xéc dinh nhu sau/ Contribution
factor to long-term strategy is determined as follows:

Ciap do/Level

Dinh nghia/ Definition

Heé so/ Factor

Xuét sic Déng gép ndi bit trong viéc thic ddy gié tri cot 16i 2.50
Excellence Exceptional contributions to strengthening core values

Nbi bat C6 déng gbp 16 rét trong viée thiic day gia trj cot 18i 2.00
Strong Clear contributions to strengthening core values

Tich cuc Tham gia tich cuc va phit hop véi céc gid trj cdt 18i 1.25
Positive Active participation and alignment with core values

Co ban DBép tng mirc ky vong véi cac gia trj cbt 1i 1.00
Basic Meets expectations regarding core values

D. $6 ¢b phiéu thudng thém duge dya trén dong gop dic biét do Téng Giam Dée quyét
dinh/ Additional bonus shares shall be determined based on special contributions
nmade by the employee to the Company, decided by the General Director

Dua vio cong thire ndy, Hoi ddng quan trj xéc dinh va théng qua danh sach chi tiét cac doi

tugng dugc phat hanh tai To trinh cla Téng giam dbc sb ...

..01.].0%..../2026 (“Danh Sach Phat Hanh ESOP 01.2026).

09.../2026/TT-TGD ngay
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Based on these formula, the Board of Directors approve the detailed list of employees
entitled to the share issuance as in the Proposal of the General Director No.
el 2026/TT-TGD dated T:%.i;.....zm (“Issue List ESOP 01.2026")

Trudng hop ngudi lao dong thude Danh Séch Phat Hanh ESOP 01.2026 nghi vige truoe
thr didm dot phat hanh hoan tAt, ngudi lao dong duge coi 14 khong di tiéu chuén tham gia
chuong trinh C3 Phiéu ESOP 01.2026 va s& bj loai khoi Danh Séch Phat Hanh. S8 c6 phiéu
ciia nhitng ngudi lao dong niy s& duge xir Iy nhu Phuong én xir 1y ¢d phiéu khong phén
phéi hét dudi day.

In case an employee on the Issue List ESOP 01.2026 ceased to work at the Company before
the time the issuance is completed, the employee is considered ineligible for the ESOP
Shares 01.2026 and will be removed from the Issue List ESOP 01.2026. The shares
attributed to these employees will be handled as the distribution plan for shares that are not
fully distributed as stated below.

Phuong an xir ly cb phiéu khéng phén phoi hét (néu cé): Trudng hop két thic dot phat
hanh, sb lwong cb phiéu khong dugc dang ky mua hét (néu c6), HDQT dugc ty quyén xur ly
s lwong cb phiéu ESOP khong dugc mua hét cho ngudi lao dong c6 tiéu chi nhu trén.
Distribution plan for shares not fully distributed (if any): If, at the end of the issuance, the
issued shares are not subscribed in full, the BOD is authorized to handle the ESOP shares
that have not been subscribed to the employees with abovementioned criteria.

Thoi gian thue hién: Trong ndm 2026 va trude dot phat hanh ¢b phiéu dé tra cb tirc

Time of execution: In 2026 and prior to the issuance of stock dividend

Quy ché phat hanh: Viée thuc hién dot phéat hanh dugc thuc hién theo Quy ché Phat hanh
tai Phu lyc 01 dinh kem.

Issuance regulations: The issuance shall be implemented in accordance with the Issuance
Regulation at Appendix 01.

Han ché chuyén nhuong: cb phiéu ESOP 01.2026 s& bi han ché chuyén nhuong va s& dugc
hét han ché chuyén nhugng sau 15 thang ké tir ngdy két thiic dot phat hanh hogc sau khi xay
ra mdt sy kién thanh khoan cb phén, tlry theo thoi didm nao dén sau.

“Sur kién thanh khoan ¢b phan” bao gbm, nhung khong gioi han bdi:

(i) Céng ty thuc hién chao ban ¢b phiéu ra cong chiing; hodc

(ii) vige chuyén nhugng ¢b phan din dn Nha Dau Tu thoai vén mét phan hoc toan bd
(Trade Sale).

Céc Nha Diu Tu bao gdm Seletar Investments Pte. Ltd., Seatown Private Capital Master
Fund, va Periwinkle Pte. Ltd.

Lock-up period: The ESOP Shares 01.2026 shall be subject to transfer restrictions and
shall become fieely transferable afier fifteen (15) months from the closing date of the
issuance, or immediately upon the occurrence of a Liquidity Event, whichever is later.

A “Liquidity Event” includes, but is not limited to:

(i) a Public Offering of the Company; or

(i) a Trade Sale resulting in a partial or full exit by the Investors.

The Investors include Seletar Investments Pte. Ltd., Seatown Private Capital Master Fund,
and Periwinkle Pte. Ltd.

P&i voi 3.700 ¢b phiéu ESOP 01,2026 dy kién phat hanh cho céc can b nhén vién c6 tén
sau/ With respect to the 3,700 ESOP Shares 01 .2026 proposed to be issued to the Sfollowing
employees:

o Mragm \F\
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S0 lwrgng co phicu ESOP 01,2026 du kicn
Proposed number of ESOP Shares 01,2026

Ho va tén
Full name

1 Nguyén Huy Dong 2.000
2 Pilglll T:lﬂll}l Tl I:IU qnn
3 Trin Huyén Trang 500
4 Tran Hung 500
5 Nguyén Dinh Chuong 200

Céc cb phiu nay s& hét han ché chuyén nhugng sau khi ddng thoi dap ing: (i) hét thoi han
han ché chuyén nhugng nhu quy dinh &p dung déi véi C6 phiéu ESOP 01.2026 va (ii) tai
thoi diém hét han ché chuyén nhuong, TCH ghi nhén chi s6 tai chinh “EBITDA” — dugc
dinh nghfa tai phy luc A — & cAp do Céng ty TCH dat diém hoa vén theo két qué kinh doanh
quy gan nht lién trude.

Such shares shall become freely transferable only upon satisfaction of both of the following
conditions: (i) expiry of the lock-up period applicable to the ESOP Shares 01.2026; and (ii)
at the time of expiry of such lock-up period, TCH achieving EBITDA — as defined in
Appendix A — at the Company level on a break-even basis based on the latest business
results of preceding quarter.

P&i voi cde ¢b phidu duge nhén tir (i) viée chia cb tiic bing cd phiéu hogc (i) c4c sy kién
phat hanh cb phiéu thuéng phét sinh tir céc cd phiéu ESOP theo Phuong 4n phat hanh nay
(sau day goi 1a “Céc Cb Phiéu Phét Sinh™). Cy thé, Cac C6 Phiéu Phat Sinh & c6 thoi gian
han ché chuyén nhugng duoc xac dinh bing thoi gian han ché chuyén nhuong con lai tai
thori diém phét sinh ciia ¢ phiéu ESOP gc duge ding lam cin o cho viée chia ¢ tire
béng ¢ phiéu hodc phét hanh cd phiéu thuong,

The shares received from (i) stock dividends or (ii) bonus share issuances arising from the
ESOP shares issued under this Issuance Plan (collectively, the “Derived Shares”).
Specifically, the transfer restriction period of the Derived Shares shall be equal to the
remaining transfer restriction period, at the time such shares arise, of the original ESOP
shares serving as the basis for the stock dividend distribution or bonus share issuance.
Trudng hgp nhin vién nghi viée trong thoi gian han ché chuyén nhugng, viée xtr ly cac cb
phiéu phét hanh theo Piéu niy cia cdc nhan vién nghi viéc s& duge Cong ty mua lai toan bd
hoic mdt phin cb phiéu d6. Hoi ddng quan trj ty quyén Tbng Gidm dbc quyét dinh viée
thye hién quyn mua lai cdc c6 phiéu duge phéat hanh theo Nghi quyét nay va Phuong an
ban ra sb ¢b phiéu duoc cong ty mua lai.

In case employees ceased to work during the lock-up period, the shares issued in
accordance with this article of such employees will be redeemed by the Company all or a
portion of such shares. The BOD authorizes the General Director to decide on the
redemption rights of the shares issued in accordance with this Resolution and plan for the
reissuance of treasury shares.

Trong trudng hop ngudi lao dong la Ngudi Nghi Viée Chinh Déng thi ngudi lao dong dugc
gitt lai va c6 quyén chuyén nhuong s6 Cb phin ESOP 01.2026 da hét thdi han han ché
chuyén nhugng (phu thudc vao quyén tir chdi du tién ctia Céng Ty); va s6 C6 Phan ESOP
01.2026 chua hét thoi han han ché chuyén nhugng duge thu hdi tra lai cho Cong Ty theo
Céc Phuong Thie Thu Hbi ESOP.

In case where the employee is a Good Leaver, the employee has the right to keep and freely
transfer those ESOP Shares 01,2026 for which the lock-up period has expired (subject to
the Company’s right of first refusal as set out below), and return to the Company those
ESOP Shares 01.2026 that still being subject to the lock-up period according to ESOP
Redemption Method.

Trong trudng hop ngudi lao dong 12 Ngudi Nghi Viéc Khong Chinh Déang, Cb Phan ESOP
01.2026 cuia ngudi lao dong d6 s& ldp tire bj thu hdi (khong phy thude vao viée thoi han han
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ché chuyén nhuong da két thic hay chua) va ngudi lao dong d6 s& bj yéu cau hoan tra lai sb
C4 Phin ESOP 01.2026 d6 cho Cong Ty theo cdc Phuong Thirc Thu Hbi ESOP.
2 W ; ; ‘s ESOP Shares 01.2026 shall

be immediately redeemed (irrespective of whether the lock-up period has expired) and such
employee shall be required to return such ESOP Shares 01.2026 to the Company according
to ESOP Redemption Method.

Gia mua lai cac C6 Phiéu ESOP 01.2026 clia cac nhan vién nghi viée 13 10.000 VNB/ch
phiéu, duge didu chinh theo céc sy kién chia tach, phat hanh cb phiéu thudng, ¢b phiéu cho
cd dong hién hitu, chia cb tirc bing cd phiéu...

The redemption price of ESOP 01.2026 of employee who stopped working at the company
is 10.000 VND/shares, and will be adjusted according to share split events, issuance of
bonus shares, issuance of shares for existing shareholders, share dividend payment ...

Hoi ddng quan trj By quyén cho Téng Giam dbe d& quyét dinh viée thyc hién quyén thu hoi
Cb Phidu ESOP 01.2026 ctia nhéan vién nghi viée.

The Board of Directos authorizes the General Director to decide on the execution of the
redemption rights of ESOP Shares 01.2026 of employees who stopped working at the
company.

Cho muc dich ciia Chuong Trinh C6 Phan ESOP 01,2026 nay:

For the purpose of this ESOP Shares 01.2026 Program:

“Ngudi Nghi Viée Khong Chinh Déng” ¢6 nghia 1a bit ky nhan vién nio chim dirt quan hé
lao dong v&i Cong ty (i) do chdm dit hop dong lao dong véi nguyén nhén phét sinh tir nhéan
vién ; hoiic (ii) trong khi vAn con nim gitt C8 Phin ESOP 01.2025, tham gia hogc ky két bét
ky hinh thirc hgp ddng lao ddng, tu van hoiic hop tic nao véi bt ky cong ty, doanh nghiép
hoic hd kinh doanh nao tai Viét Nam c6 hon hai muoi phén trim (20%) doanh thu dén tir
hoat dong kinh doanh ho#ic cung c4p dich vy nha hang, dd an va dd udng.

“Bad Leaver” means any employee who ceases to be employed by the Company (i) ) due to
termination of labor contracts with causes arising from employees; or (ii) while still
holding any ESOP Shares 01.2025, engages or accepts employment, consultancy or any
other contractual arrangement with any company, enterprise or business household in
Vietnam that derives more than twenty percent (20%) of its revenue from the operation or
provision of restaurant, food and beverage services.

“Ngudi Nghi Viée Chinh Dang” 13 bit ky ngudi lao dong nio: (a) ngirg lam viée tai Cong
Ty nhung khéng phai 12 hé qua cia viéc 1a Nguoi Nghi Viée Khéng Chinh Pang hodc (b)
duoc quyét dinh boi Hoi Pdng Quan Tri.

“Good Leaver” means any employee who. (a) ceases to be an employee of the Company
but not as a result of being a Bad Leaver or (b) is so designated by the Board,

Trong trudng hop ngudi lao dong bi didu chinh cép bac trong Cong ty ma khong dép tng
tiéu chi trong danh sach dwoc huéng ciia Chuong Trinh C4 Phan ESOP 01.2026, thi ho
duge giit lai nhitng C6 Phin ESOP 01.2026 d& dugc ban hanh.

In case the employee undergoes an employment level adjustment within the Company that is
not eligible under this ESOP Shares 01.2026 Program, they have the right to keep their
issued ESOP Shares 01.2026. «

Céc cb dong nm gitr C5 Phan ESOP 01.2026 s& c6 trdch nhiém ky vin ban ty quyén cho
Téng Giam dbc Coéng Ty lam nguoi dai dién theo ty quy&n thye hién moi quyén va nghia
vy ciia minh véi tu cach 1a cb dong ciia Cong Ty dbi voi C Phan ESOP 01.2026 trong thoi
gian han ché chuyén nhugng, theo miu do Téng gidm dbc xac dinh tai ting thoi diém véi
didu kién Tdng giam dbc khong c6 bit ky quyén chuyén nhugng hogc ban Cb Phin ESOP



01.2026 do cho bét ky ngudi nio trir Cong Ty theo diéu ki¢n ciia Chuong Trinh C Phén
ESOP 01.2026 nay.
The-shareholders-holding ESOP Shares (01.2026 are obliged to sign a power of attorney to

appoint the General Director as their authorized representative in performing all vights
and obligations as a shareholder of the Company with regards to the ESOP Shares 01.2026
during the lock-up period, in a form to be determined by the General Director from time to
time provided that the General Director shall not have any rights to transfer or sell such
ESOP Shares 01.2026 to any person other than to the Company on the terms of this ESOP
Shares 01.2026.

Quyén tir chdi mua lai du tién: Khong phy thude vao bat ky didu kién nao khéc ctia
chuong trinh phat hanh cd phan ESOP ndy, trude khi chuyén nhuong bt ky Cb Phan ESOP
01.2026 nao, ngudi lao dong pha1 gri thong béo cho Céng Ty néu rd sb lugng cb phan
mudn chuyén nhugng, gia chuyén nhuong, thong tin ciia ngudi mua tiém ning va cc diéu
kién co ban cua viéc chuyén nhugng. Cong ty s& c6 20 Ngay Lam Viée dé mua s6 CH Phin
ESOP 01.2026 nady véi gia va céc diéu kién nhu thong bdo. Trong trudng hop Cong ty
khong mua cac C6 Phin ESOP 01.2026 nay trude 5 gid chiu (gio Viét Nam) ngay cudi cia
thoi han trén, Céng ty duge cho la da tir chdi khong hity ngang viéc thyc hién quyen mua
cac C& Phan ESOP 01.2026 nay va nguoi lao dong ¢ quyen ty do béan cac cb phan nay
theo céc didu kién da thong béo cho Cong ty, voi didu kién ring néu ngudi lao dong khéng
hoan thanh viéc ban trong thdi han 03 thang cua thong bao trén, viéc hoan tat chuyen
nhugng s& khong duge chép nhan néu khéng thyc hién lai quy trinh trén. HPQT uy quyén
Téng giam dbc quyét dinh viée thyc hign/khdng thyc hién quyén tir ch6i mua lai dau tién.
First refusal rights: Notwithstanding any other term of this ESOP, prior io the transfer of
any ESOP Shares 01.2026, an employee must give a notice to the Company specifying the
number of shares to transfer, the transfer price, the identity of the potential purchaser and
any other material terms of the sale. The Company shall have 20 Business Days in which to
purchase such ESOP Shares 01.2026 at the stated price and on the stated terms. If the
Company has not purchased such ESOP Shares 01.2026 by 5.00 pm (Vietnam time) at the
end of that period then it shall be deemed o have irrevocably declined to exercise its right
to purchase such ESOP Shares 01.2026 and the employee shall be free to sell such shares
on the terms notified to the Company, provided that if employee does not complete the sale
within 03 months of such notice, it shall not be permitted to complete the sale without
repeating the abovementioned process. The BOD authorizes the General Director to decide
the exercise of the first refusal rights for particular cases.

HDPQT uy quyén cho Chi tich HDQT hoic Téng Giam Péc quyét dinh va ky céc vin ban,
tai liéu 6 lién quan, bao gdm nhung khong giéi han céc cong viée sau:

The BOD to authorize the BOD Chairman or the General Director to decide and sign
relevant documents, dossiers, including but not restricted to the following tasks:

Quyét dinh cu thé thoi gian thyc hign phat hanh.

Decide on the detailed time of the issuance.

Quyét dinh tai khoan phong toa d& nhén tién phat hanh cd phiéu

Decide on the restricted account to receive issuance proceeds.

Céc cong viée khac dé hoan tAt phat hanh phti hop hoat dong ctia Cong ty, quy dinh cia
phap luat va yéu cdu co quan c6 tham quyén

Other tasks to complete the shares issuance in compliance with the Company's operation,
legal provisions and requests from competent agencies.
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Diéu 2: Thong qua phwong 4n dam bdo viée phat hanh C6 Phiéu ESOP ddp kng quy dinh vé
ty 1€ sé hitu nuée ngoai

Article 2: Approval of the plan to ensure the issuance of ESOP Shares meets the requirements

on foreign ownership limitation

- Cbng ty C& phin Tap doan Golden Gate 1a doanh nghi¢p dwoc thanh 1gp va hoat dong
hop phdp theo phap luat Viét Nam va dap tng didu kién 1a cong ty dai ching theo quy
dinh cta Ludt Chimg khoén 2019, Danh sach nguoi lao dong duge phén phéi cb phiéu
ESOP theo Nghi quyét nay khong bao gbm nha diu tu nude ngoai; do dé, ty 18 s& hitu
nude ngoai tai Cong ty khong ting 1én baoi dot phat hanh nay.
Golden Gate Group Joint Stock Company is a company duly established and operating
under the laws of Vietnam and qualifies as a public company in accordance with the Law
on Securities 2019. The list of employees eligible to receive ESOP shares under this
Resolution does not include any foreign investors; therefore, the Company’s foreign
ownership ratio will not increase as a result of this issuance

- Céng ty cam két theo di, kiém soét va dam béo ty 1€ s& hitu nuéc ngoai ludn nim trong
gi6i han cho phép theo cdc quy dinh phap ludt hign hanh tai moi thoi diém. Viéc phat
hanh ¢& phiéu ESOP theo Nghi quyét nay vi viy khong lam phét sinh rii ro vuot qua trin
s& hitu nuée ngoai dbi voi Cong ty
The Company is committed to monitoring and controlling its foreign ownership ratio and
ensuring that such ratio remains within the permissible thresholds prescribed by
applicable laws at all times. Accordingly, the ESOP share issuance under this Resolution
does not create any risk of exceeding the statutory foreign ownership limit

Pitu 3: HPQT giao va ity quyen cho dng Pao Thé Vinh — Téng Gidgm ddc hodic ngudi duge
ong Pao Thé Vinh dy quyén, thuc hign cic eong vife cAn thiét dé trién khai nhitng ndi dung
trén (bao gbm, nhung khong gi6i han, viée ky két cac tai liéu lién quan va thye hién cic thi
tuc hanh chinh theo quy dinh ciia phap luét) theo ding ndi dung HDQT di phé duyét.
Article_3: Approval of the assignment and authorization of Mr. Dao The Vinh, General
Director or person authorized by Mr. Dao The Vinh, to carry out necessary work to implement
these above-mentioned contents (including but not limited signing relevant documents and
proceeding with administrative procedures in accordance with the laws) with the terms
approved by the BOD.

Nghi quyét ndy co6 hiéu luc tir ngdy ky va két thic hiéu lyc khi c6 vin ban khac thay thé. Cée
thanh vién HDQT, Tng Giam dbc cin cir Nghi quyét nay dé trién khai cac cong viéc tiép theo.
This Resolution takes effect from the signing date and will terminate its effect when another
document replaces it. The members of the BOD and the General Director shall carry out the
subsequent tasks in accordance with this Resolution.
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Phu luc A: Pinh nghia chi s0 tai chinh “EBITDA”
Appendix A: Def inition of financial indicator “EBITDA”
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> inh nghta 13 1gi nhuan (ho#c 18) hgp nhét truée thué ctia Cong ty, dugc lap theo

Chuén muc K& toan Viét Nam va dugc didu chinh bing cach cong lai céc khoan sau:
“EBITDA” is defined as the Company’s consolidated net profit or loss for that period before tax,
prepared according to the Vietnam Accounting Standards and adjusted by adding back:

Chi phi 13i vay;/ loan interest costs,

Khéau hao hoiic phan bd da dugc ghi nhén vao bao cdo két qua hoat dong kinh doanh hop nhét
ciia Cong ty bao gdm nhung khong gioi han & cac khoan lién quan dén tai san c6 dinh va chi
phi hoan thién cira hang, vi du nhu chi phi xdy dung, cong cu, thiét bi c6 thoi gian st dyng tbi
thidu mdt (01) ndm, va chi phi tidn hoat dong nhu tién thué mit bing, tién luong va céc chi
phi khac phét sinh trong giai doan hoan thién cira hang, bao gdm ca céc khodn co thé duoc
ghi nhin trong tai khoan tra trudc ngén han hogc dai han

Depreciation or amortization charged to the consolidated profit and loss account of the
Company during such period, for the avoidance of doubt, the depreciation or amortization
charges shall include but not be limited to the amounts related to: fixed assets and stores’
fit-out costs, such as construction costs, tools and equipment which have a useful life of at
least one (1) year and pre-operating expenses such as rental, payroll and other such costs
incurred during the fit-out period including such amounts that may have been recorded under
short-term and long-term prepayments accounts;

B4t ky khoan phan b lgi thé thuong mai va tai san v6 hinh nio trong ky d6 da dugc ghi giam
vao béo cdo két qua hoat dong kinh doanh hgp nhét ciia Cong ty

Any goodwill and intangible assets amortized in that period against the consolidated profit
and loss account of the Company

va loai trir cac khodn sau:/ and excluding:

B4t ky thu nhap bét thudng, chi phi dic biét, hodc khoan 1ai/l6 bét thudng hodc khong thuong
xuyén phét sinh ngoai hoat dong kinh doanh théng thuong ctia Cong ty;

Any Extraordinary Incomes, exceptional expenses, and unusual or non-recurring gains or
losses outside the ordinary course of business of the Company;

Bt ky 14i hodc 16 (so voi gia tri sb sach) phat sinh tir vigc thanh 1y hodc nhuong bén tai sén
cb dinhy/ Any profit or loss (against book value) arising on the disposal of fixed assets;

Céc khoan x6a sd, ghi ting hodc giam gia tri dau tu; va/ amounts written off (or written up or
down in respect of) the value of investments; and

Céc khoan 13i hodc 15 hoi doai di thyc hién hodic chua thyc hign/ realized and unrealized
foreign exchange gains and losses
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